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SUBSTANTIVE A(iRF.EM ENT 

UN

W A G E S , S E R V IC E  C O N D IT IO N S  A N D  S T A N D A R D S

UETW EF.N

D E L K O  T R U S T  
(Tin- Cu iiipunr)

A N D

FO O D  A N D  A L L IE D  W O R K E R S  UNIO N 
(The Union)

I. P R E A M B L E

This Subsiumive Agreement is entered into between the Company and the Union in lie down muiunlly 
ii greed hci vice conditions and -slimd.nds. which w ill he honoured by both parlies For the duration o f trie- 
Agreement.

Doth parties hereby commit themselves to the establishment and maintenance of lair labour relations to 
ensure uninterrupted work performance o f a standard, which will create and maintain a highly 
competitive image for the Company ami its products in the market.

File Company ant! the Union undertake to promote the highest possible degree o f  co-operative 
relmlunships between their representatives and the employees at u!l levels. The Company and the 
Union realise that this gnu I depends on more than the wonts contained in this written agreement and 
accept that it depends on the attitude? which exist between the people in both organisations, which in 
turn, are bused on fu ll understanding o f and regard for the respective rights and responsibilities o f both 
parties These attitudes mid approaches can best contribute to the achievement o f these goals when it is 
clear dim the Company and the Union offic ia ls and indeed till employees, arc sincerely concerned with 
the best interests nod well-being o f the business and al! its employees

2. S C O PE  O F  A P P L IC A T IO N

This agreement is the full-, final- and nil-inclusive settlement o f  all substantive items for annual 
negotiations as stipulated in the Recognition Agreement Doth panics agree that there shall he no 
industrial uctinn concerning these substantive issues for the period stipulated herein, The terms o f  this 
agreement shrill be applicable to and be observed by the Company, the Union and (he employees 
respectively, and shall he incorporated into the terms and conditions of employment of all so-called 
pcrmuucm/full lim e employees who are members ttfthe Union at Dctru Trust and who is pun o f the
bargaining unit where the Union has a majority representation.
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. 3. PERIOD OF OPERATION

This uureemcnt fin members o f  the Union shall come into operation on the I1' o f  March 2014 nnd w ill 
remtiin in operation until the 28 February 2015 or the next agreement thereafter. The next agreement is 
due to be negotiated during February 2015

4  IT E M S  A G R E E D

4.1 Wagei/Mousing/EIectrlcity:
It has been agreed that the Company would implement an increase o f R400.00 (FOUR 
H U N D R ED  R AN D ) across the board tor till employees it: the ktrguitting unit. It is further 
agreed that lire implementation o f payment for electricity w ill start from I March 2014 at a rate 
U1R7.V00 per month per employee who resides on the premises of the Company.

4.2 Annua l Bonus:
It has been agreed that the status quo on the annual bonus would he maintained.

4.3 Shoxveni
It has been agreed that showers would bo provided for female and mule employees as soon ns 
possible.

It has al.su been agreed that employees would keep showers: bathrooms in a clean and tidy suite 
at a ll times Towels would be washed on a regular busts hy the responsible employee.

4.4 I’roductlvity/Effklency:
It is understood thnt due to the high rise in wages and production costs, that productivity and 
efficiency o f all employees must improve as measure a sustainable cnlcrpriscftnl.xlncss und to 
prevent retrenchment o f employees. Employees and Management w ill therefore endeavour to 
improve their current levels o f productivity nnd efficiency in the workplace. Employees would 
participate in (mining programs o f the Company ns pan c f  lite elTon to achieve the objectives 
above Employee would use their skills attained in the training programs and day-to-day 
training to ensure that the Company reaches its objectives in improving productivity and 
efficiency.

4.5 Uiu Security':
It has been agreed that bin security w ill be maintained by nil employees at all times and Hint 
employees would abide by all regulations in this regurd Any brunch o f bio security regulations 
would be regarded in an extremely serious light T his is essential to maintain a bio secure herd 
imposed by Government und ulso to protect the herd t’u:m decease!-, and therein securing jobs

4.fi Theft:
A ll parties have agreed lo eradicate all fonns o f theft on the Company premises. In the light 
hereof employees would come forward with information where information exist. Any 
employee who does nol report knowledge o f  theft wuuld lie regarded as an accomplice to such 
theft.
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t, ' ► 4.7 C rue lty  to An im als:
A l l  employees would treat animals according to standard operational procedures. No cruelty to 

* any animals would be tolerated. It is understood that such incidents could result in the closure
o f  the Ptgycry by the 5P C A .

a. URKACH OP AGREEMENT

In the event o f breach o f this Agreement and in addition to such remedies a? may be available in Law. 
the aggrieved party shall be entitled:

5.1 lo call on the offending party, by notice in writing, stipulating the nature o f  the breach, to 
remedy the breach; and

5.2 should the offending parly fail to remedy the breach within a period o lTounecii (14) days after 
receipt o f the said notice, the offended party may declare a dispute in terms o f  the Recognition 
Agreement lo resolve the dispute.

Th is Agreement is signed by the duly authorised and mandated representatives nfthe parties at 
U R O N IC llO U ST S I’ R lU T  on this ,2/7,day » f ..... .................................2014, in the presence of the

ThisAeijccn ient is .signed by the duty authorised and mandated representatives n fthe parties at 
.. ..I^ ..\ 's 5 to £ v .:V V / ..........................on this P n .d u y  n f ....... f t r i p f a j ..................2014, in the
presence o f the undersigned witnesses:

R T H E  U N IO N
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