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IN THE INTELLECTUAL TRADITION WHICH WE HAVE INHERITED IN
SOUTH AFRICA THE UNIVERSITY AS AN INSTITUTION IS PREDATED
PERHAPS ONLY BY THE CATHoLIiC CHURCH. FROM THEIR VERY
BEGINNINGS UNIVERSITIES HAVE REGARDED KNOWLEDGE, ADVANCED
KNOWLEDGE, ITS PRESERVATION, EXTENSION AND TRANSMISSION
AS THEIR VERY REASON FOR EXISTENCE. MODERNITY, IF IT
IMPLIES A SERIOUS DEPARTURE FROM THAT TRADITION, CANNOT
BE HELD AS A VIRTUE IN A UNIVERSITY. A MODERN UNIVERSITY
IS THEREFORE ONE THAT EXISTS IN MODERN TIMES, IS IN TUNE

WITH THE INTELLECTUAL NEEDS OF THOSE TIMES, AND WHICH

ADAPTS; WITHOUT IMPERILLING; ITS CENTURIES-OLD OUTLOOK
TOWARDS KNOWLEDGE. A MODERN UNIVERSITY, MOST EMPHATICALLY,
IS NOT ONE WHICH CUTS ITSELF OFF FROM ITS AGE-OLD
INTELLECTUAL ROOTS, AN INSTITUTION WHICH DOES SO IS NOT A
MODERN UNIVERSITY ! IT IN FACT CEASES TO BE A UNIVERSITY

AT ALL.

A UNIVERSITY SERVING THE NEEDS OF A DEVELOPING COMMUNITY
HAS TO JUDGE THOSE NEEDS ACCORDING TO THE CIRCUMSTANCES
IN WHICH IT FINDS ITSELF. IT IS FREQUENTLY THE CASE THAT

SUCH A UNIVERSITY IS THE ONLY UNIVERSITY IN A RELATIVELY



HOMOGENOUS COMMUNITY IN A VERY EARLY STAGE OF DEVELOPMENT
IN WHICH THE RESOURCES FOR TERTIARY EDUCATION OF ANY KIND
ARE EXTREMELY LIMITED, THESE ARE THE CIRCUMSTANCES
PREVAILING IN BOPHUTATSWANA, LESOTHO, MALAWI, SWAZILAND,
TRANSKEI AND ZAMBIA. IN SUCH A SITUATION THE STRATEGY
WHICH | UNDERSTAND IS TO BE ADOPTED IN BOPHUTATSWANA
WOULD APPEAR TO BE A VERY RATIONAL ONE. THE SINGLE
UNIVERSITY IS SEEN AS THE APEX OF THE WHOLE APPARATUS OF
TERTIARY EDUCATION, AND AS SUCH WILL HAVE AN INTIMATE
RELATIONSHIP WITH THOSE TEACHER TRAINING COLLEGES,
TECHNICAL INSTITUTES AND OTHER SPECIAL PURPOSE TERTIARY
AND CONTINUING EDUCATION FACILITIES FOR WHICH THE
COMMUNITY HAS THE RESOURCES AND PERCEIVES THE NECESSITY.,

INEVITABLY SUCH A UNIVERSITY WILL DEVOTE A GREAT SHARE OF
ITS RESOURCES TO FOSTERING AND SUPPORTING SUCH FACILITIES,
PROBABLY AT THE EXPENSE OF ITS POSTGRADUATE AND RESEARCH
ACTIVITIES., INEVITABLY IT WILL FIND THAT ITS STUDENT
INTAKE WILL SUFFER FROM A VARIETY OF DEFICIENCIES IN THE
SECONDARY EDUCATION SYSTEM; AND THERE WILL BE A FURTHER
HEAVY DRAIN ON ITS MEAGRE RESOURCES IN ATTEMPTS TO REMEDY

THE GROSSER OF THESE DEFICIENCIES,

IN THE ReEpuBLIC OF SoUTH AFRICA THE CIRCUMSTANCES ARE

DIFFERENT, AND A GREAT DEAL MORE COMPLEX. WE HAVE A FAR



FROM HOMOGENOUS SOCIETY AND ESSENTIALLY TWO DIFFERENT TYPES
OF RESIDENTIAL UNIVERSITIES. [HE TEN UNIVERSITIES UNTIL
RECENTLY ALMOST EXCLUSIVELY FOR WHITES DIFFER ONLY IN
DETAIL FROM UNIVERSITIES IN FULLY DEVELOPED COUNTRIES, AND
IN FACT SERVE A FIRST WORLD COMMUNITY EMBEDDED IN A THIRD
WORLD SURROUND. THE SIX STATE UNIVERSITIES SERVE
COMMUNITIES MORE ADVANCED THAN THOSE IN MOST OF THE
TERRITORIES NEIGHBOURING SOUTH AFRICA, BUT NONETHELESS A
LONG WAY LESS DEVELOPED THAN THE WHITE MINORITY.

IN SUCH A MULTIPLE UNIVERSITY SYSTEM EACH UNIVERSITY
DEVELOPS ITS OWN CHARACTERISTICS AND PARTICULAR SKILLS,

NO SINGLE UNIVERSITY OR EVEN GROUP OF UNIVERSITIES HOLDS

SWAY OVER OTHER INSTITUTIONS IN THE TERTIARY EDUCATION
SYSTEM, ALTHOUGH SPECIAL RELATIONSHIPS CAN DO AND SHOULD
EXIST BETWEEN PARTICULAR UNIVERSITIES AND TEACHER TRAINING
COLLEGES, THEOLOGICAL SEMINARIES, TECHNIKONS AND THE LIKE.
IN ORDER TO FOCUS DISCUSSION | WISH TO ADDRESS THE QUESTION
AS TO HOW ANY PARTICULAR UNIVERSITY TRADITIONALLY SERVING A
SECTION OF THE YWHITE COMMUNITY CAN MAKE A GREATER
CONTRIBUTION TO THE MANPOWER NEEDS OF LESS DEVELOPED, BUT

RAPIDLY DEVELOPING COMMUNITIES IN OUR MIDST.



THAT THERE 1S SUCH A NEED AND SUCH AN OPPORTUNITY CAN
VIRTUALLY BE TAKEN AS AXIOMATIC; THE WHITE GROUP IN SOUTH
AFRICA HAS PRACTICALLY REACHED A STATE OF ZERO POPULATION
GROWTH; WHILE THE POPULATION AS A WHOLE CONTINUES TO GROW
RAPIDLY., CRITICAL SHORTAGES OF SKILLED MANPOWER MANIFEST
THEMSELVES IN PRACTICALLY EVERY FIELD OF ENDEAVOUR; AND
THESE SHORTAGES CAN ONLY BE RELIEVED BY SUBSTANTIAL
RECRUITMENT FROM THE BLACK POPULATION GROUPS, WITH
CONSIDERABLE UNDER UTILIZATION OF RESOURCES IN THE WHITE
UNIVERSITIES AND AN EXPECTED EXPONENTIAL GROWTH IN
MATRICULATED BLACK SCHOOL LEAVERS WHICH WILL RAPIDLY
OVERWHELM THE RESOURCES PROVIDED FOR THEM WE ARE RAPIDLY
MOVING TOWARDS A CRISIS SITUATION, THE EXACT STATISTICS
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DEPEND ON WHAT ASSUMPTIONS ARE MADE, BUT WHATEVER REALISTIC
ASSUMPTIONS ARE ACCEPTED THE CONCLUSIONS ARE INESCAPABLE
THE CASE FOR INCREASED MANPOWER TRAINING, PARTICULARLY FOR
THE HIGH END OF THE SPECTRUM, HARDLY MERITS DEBATE, AND ALL
AVAILABLE RESOURCES MUST BE PRESSED INTO SERVICE, NO MATTER

WHAT SACRED COWS ARE TRAMPLED IN THE PROCESS.

THE MOST OBVIOUS WAYS IN WHICH THE WHITE UNIVERSITIES CAN
RESPOND IS IN THEIR TRADITIONAL AREAS OF COMPETENCE. THIS
CAN ONLY BE EFFECTED RATIONALLY IF THEIR FULL AUTONOMY IS

RESPECTED AND THE DECISIONS AS TO WHAT STUDENTS SHALL BE



ADMITTED RETURNED TO THE HANDS OF THE UNIVERSITY AUTHORITIES
THEMSELVES., THE SYSTEM OF PERMITS BY MINISTERIAL CONSENT,
BOTH AT THE UNIVERSITIES AND EVEN MORE ACUTELY AT THE
TECHNIKONS, HAS BECOME ONE OF THE GREATEST SINGLE STUMBLING
BLOCKS TO THE RATIONAL DEVELOPMENT OF TOP LEVEL MANPOWER.
APART FROM ITS ARBITRARINESS AND HUGE EXPENSE ITS ASSAULT

ON HUMAN DIGNITY AND THE CONSEQUENT BITTERNESS AND
FRUSTRATION WHICH IT ENGENDERS MAKE IT ONE OF THE MOST
EXPENDABLE AND OBSOLETE RELICS OF A BYGONE AND UNLAMENTED
ERA.

WITH ALL ARTIFICIAL OBSTACLES REMOVED SUCH UNIVERSITIES
WILL BE FREE TO MAKE A MUCH LARGER CONTRIBUTION TO TRAINED
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MANPOWER NEEDS IN THE PROFESSIONS, IN BUSINESS AND EDUCATION
AND ABOVE ALL IN PROVIDING BETTER QUALIFIED TEACHERS. MANY
DIFFICULTIES WILL OF COURSE REMAIN, THE LEAST OF WHICH, I
BELIEVE, WILL BE FINANCE. SO PRESSING HAVE THE NEEDS OF
COMMERCE AND INDUSTRY BECOME THAT | FORESEE A GREATLY
INCREASED LEVEL OF BURSARY AND LOAN SUPPORT TO SELECTED
STUDENTS LIKELY TO BE ABLE TO ALLEVIATE THOSE NEEDS., A

MUCH GREATER DIFFICULTY ARISES AS THE RESULT OF THE GROSS
INADEQUACIES OF THE SCHOOLING SYSTEM FOR BLACKS, A FACTOR

OF WHICH WE HARDLY NEED REMINDING IN THESE TIMES OF VIRTUALLY

DATLY BOYCOTTS AND UNREST ARISING FROM PRECISELY THIS CAUSE.
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IN SPITE OF THE ENORMOUSLY INCREASED SCALE OF FUNDING OF
BLACK SCHOOLING ITS LIMITATIONS REMAIN ONE OF THE MORE SERIOUS
INHIBITORS OF THE EFFECTIVE USE OF MANPOWER. PROVIDED ALL LEGAL
OBSTACLES WERE SWEPT AWAY WHITE UNIVERSITIES COULD MAKE A
SIGNIFICANT CONTRIBUTION TO REDUCING THE EFFECTS OF THIS

BASIC PROBLEM, BY PARTICIPATING IN THE TRAINING OF BLACK
TEACHERS AND VOLUNTEER WHITE TEACHERS WILLING TO SERVE IN
BLAcK scHooLs THE WHITE UNIVERSITIES WOULD BE SUPPLYING
TEACHERS WHO WERE REALLY COMPETENT IN THEIR TEACHING

SUBJECTS AS WELL AS IN ONE OR OTHER OF THE OFFICIAL

LANGUAGES, AND WOULD BE INTRODUCING INTO THE BLACK SCHOOLS
MODELS TO BE EMULATED BOTH BY OTHER TEACHERS AS WELL AS THE

PUPILS., THIS WOULD PROVIDE A LEAVENING OF REALLY WELL
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TRAINED TEACHERS WHICH WOULD SUBSTANTIALLY CONTRIBUTE TO
THE UPGRADING OF PRIMARY AND SECONDARY EDUCATION FOR

BLACKS,

ANOTHER OBVIOUS CONTRIBUTORY AREA IS THE ROLE THAT THE
RESEARCH CONDUCTED AT UNIVERSITIES COULD PLAY IN IMPROVING
AND ENRICHING THE EDUCATIONAL PROCESS IN BLACK SCHOOLS.
THE PECULIAR PROBLEMS OF INSTRUCTION IN ENGLISH BY PEOPLE
WHOSE MOTHER TONGUE 1S NOT ENGLISH TO PUPILS TO WHOM IT IS

ALSO A SECOND LANGUAGE IS A VERY PRESSING AND LEGITIMATE
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RESEARCH AREA, THE SAME IS TRUE OF RESEARCH INTO PROGRAMMED
LEARNING OR INTO ANY OTHER ASPECT OF IMPROVING THE LEARNING

PROCESS.,

As WE MOVE AWAY FROM THE NORMAL TEACHING AND RESEARCH AREAS
WE HAVE TO GIVE CONSIDERATION TO DIFFICULTIES THAT
UNDOUBTEDLY MERIT ATTENTION, BUT WHICH ARE PROBLEMATIC AS
FAR AS A UNIVERSITY IS CONCERNED. THE FIRST OF THESE 1S
REMEDIAL EDUCATION, TO MAKE GOOD SOME OF THE DEFICIENCIES
OCCASIONED BY SHORTCOMINGS IN THE SECONDARY EDUCATIONAL
SYSTEMS. IN MY VIEW THIS IS NOT PROPERLY THE PROVINCE OF
THE UNIVERSITY, BUT IN ORDER TO OBVIATE SERIOUS FAILURE
RATES IT SEEMS INEVITABLE THAT UNIVERSITIES WILL BECOME
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INVOLVED., ONE OBVIOUSLY HAS TO CONSIDER BRIDGING COURSES,
SPECIAL REFRESHER COURSES, COURSES IN COMMUNICATION, AND

THE LIKE. LAUDABLE AND NECESSARY THOUGH THESE ACTIVITIES

MAY BE, UNIVERSITIES MUST BE WARY OF FINDING THEMSELVES
CONDUCTING WHAT EVENTUALLY EVOLVES INTO A RATHER SPECIALISED
SECONDARY OR PRE-UNIVERSITY SCHOOL ATTACHED TO THE
UNIVERSITY., | PERSONALLY CONSIDER THIS A RATHER QUESTIONABLE
USE OF THE UNIVERSITY'S LIMITED FINANCIAL, MANPOWER AND SPACE
RESOURCES. IT WOULD BE FAR PREFERABLE TO HAVE ENTRY
REQUIREMENTS MORE STRINGENT THAN A FORMAL MATRICULATION

EXEMPTION, AND TO LEAVE IT TO OTHER INSTITUTIONS TO FILL THIS
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PARTICULAR EDUCATIONAL NICHE. PRIVATE BUSINESS AND
CORRESPONDENCE COLLEGES SHOULD BE ALLOWED TO OPEN THEIR
DOORS TO ALL COMERS, AND QUALITY HIGH SCHOOLS SUCH AS

ST BARNABAS COLLEGE AND THE NEW SCHOOL TO BE LAUNCHED BY
THE AMERICAN BUSINESS COMMUNITY SHOULD BE ENCOURAGED TO
PROLIFERATE, AND TO SUPPLY IN INCREASING NUMBERS STUDENTS
ADEQUATELY PREPARED TO MAKE A SUCCESS OF ORDINARY
UNDILUTED UNIVERSITY CURRICULA. FURTHERMORE, ALL
IMPEDIMENTS TO BLACKS ENTERING PREVIOUSLY ALL WHITE
SCHOOLS WILLING TO ACCEPT THEM, SHOULD BE REMOVED., IN
THE SHORT TERM | RECOGNISE THE PROBABLE UNAVOIDABILITY OF
UNIVERSITY ACTIVITIES IN THIS ARENA, BUT | DO NOT RELISH
THE PROSPECT OF ITS BEING A PERMANENT PART OF THEIR

OBLIGATIONS,
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THE QUESTION OF ADULT OR CONTINUING EDUCATION IS ALSO

FRAUGHT WITH AMBIGUITIES FOR UNIVERSITIES., AT PRESENT THE
GOVERNMENT MAKES NO SUBSIDY PROVISION NOR ALLOWS ANY TAX
CONCESSIONS OR DONATIONS FOR THIS PURPOSE, THE THEORY BEING
THAT IT SHOULD BE ENTIRELY FUNDED FROM FEES., WHERE SUCH
CONTINUING EDUCATION TAKES THE FORM OF REFRESHER COURSES IN
THE LATEST DEVELOPMENTS AND TECHNIQUES FOR GRADUATE
PROFESSIONALS ALREADY IN THE FIELD, IT IS MAKING AN INVALUABLE
CONTRIBUTION TO MANPOWER DEVELOPMENT. IT IS AKIN TO A FULL
POSTGRADUATE COURSE IN A TRUNCATED FORM AND AS SUCH IS A

LEGITIMATE UNIVERSITY PURSUIT. SUCH ACTIVITIES SHOULD BECOME
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PART AND PARCEL OF THE UNIVERSITY'S NORMAL PROGRAMME,
AND RECEIVE OFFICIAL ENCOURAGEMENT AND RECOGNITION.

WHERE CONTINUING EDUCATION IS CONCERNED WITH PROFESSIONAL
TRAINING AT A MUCH LOWER LEVEL OR WITH GENERAL CULTURAL
PURSUITS; IT SHOULD AT MOST BE A VERY PERIPHERAL UNIVERSITY
ACTIVITY; LOWER LEVEL PROFESSIONAL AND VOCATIONAL TRAINING
IS THE LEGITIMATE PROVINCE OF THE TECHNICAL COLLEGES AND
TECHNIKONS AND PRIVATE INSTITUTIONS CATERING TO SPECIALISED
NEEDS., IN MANY CASES IT MERGES INTO ON-THE-JOB TRAINING
WHICH IS VERY DEFINITELY THE RESPONSIBILITY OF THE EMPLOYER.
THE NUMEROUS AND SUCCESSFUL SECRETARIAL COLLEGES PROVIDE A

POINTER; AS DO THE MORE RECENT COMPUTER TRAINING
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ORGANISATIONS. SOME OF THE LATTER HAVE EVOLVED AN INTRIGUING
MODUS OPERANDI WHICH DESERVES MORE CAREFUL STUDY AND WIDER
EMULATION., THE SUCCESS OF THE MORE RELIABLE OF THESE
ORGANISATIONS RESTS ON THE CONFIDENCE REPOSED IN THEM BY
PROSPECTIVE EMPLOYERS; WHO FUND THE WHOLE COST OF THE
OPERATION IN RETURN FOR A RELTIABLE SUPPLY OF TRAINED PEOPLE
OF A GUARANTEED AND ACCEPTABLE MINIMUM STANDARD. [HE
INDIVIDUAL OBTAINS HIS TRAINING AT NO COST TO HIMSELF;
PROVIDED HE SURVIVES RIGOROUS APTITUDE AND ENTRANCE TESTS
AND PASSES EQUALLY DEMANDING PROGRESS THRESHOLDS DURING

THE DURATION OF THE COURSE. [HE ACCEPTANCE RATE CAN BE AS
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LOW AS THREE OR FOUR PER CENT, BUT THE SUCCESSFUL INDIVIDUAL
IS GUARANTEED REWARDING AND SATISFYING EMPLOYMENT. THE
SYSTEM 1S WORKING WELL AND IS MAKING A SIGNIFICANT
CONTRIBUTION TO THE CRIPPLING COMPUTER PROGRAMMER SHORTAGE,

A CONTRIBUTION IN AGGREGATE GREATER THAN ALL THE UNIVERSITIES
COMBINED, NEEDLESS TO SAY NO DISTINCTION IS MADE AS TO RACE
OR SEX. THERE IS A LESSON HERE WORTHY OF CAREFUL STUDY,
PERHAPS EVEN BY THE UNIVERSITIES THEMSELVES. THOSE WHO PASS
SUCCESSFULLY THROUGH THIS PROCESS CAN CERTAINLY MAKE NO

CLAIM TO BE AS FULLY EDUCATED OR INTELLECTUALLY FLEXIBLE AS
THE UNIVERSITY PRODUCT, BUT THEY ARE UNDOUBTEDLY MAKING A
MUCH MORE IMMEDIATE IMPACT ON THE MANPOWER SHORTAGE, IN FAR
LESS TIME AND AT FAR LESS COST THAN IT WOULD TAKE TO COMPLETE
A UNIVERSITY DEGREE.
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ONE EASILY OVERLOOKED ASPECT OF A UNIVERSITY IS THAT THE
INSTITUTION ITSELF IS A RELATIVELY LARGE EMPLOYER OF
SPECIALISED ACADEMIC, AS WELL AS SKILLED AND UNSKILLED
LABOUR IN A WIDE VARIETY OF CATEGORIES. UNIVERSITIES,
BECAUSE THEY ARE SO MUCH IN THE PUBLIC EYE, HAVE A
PARTICULAR OBLIGATION TO OPERATE EFFICIENTLY AND TO

UTILISE MANPOWER IN THE MOST NEARLY OPTIMUM FASHION OF
WHICH THEY ARE CAPABLE. T[HEIR IN-HOUSE O AND M PROCEDURES,
AND ON-THE-JOB TRAINING AND DEVELOPMENT PROGRAMMES SHOULD
BE AS ENLIGHTENED AND EXEMPLARY AS POSSIBLE. BY BEING SO

THEY WILL BE MAKING AN IMMEDIATE CONTRIBUTION TO THEIR OWN
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MANPOWER NEEDS WHICH, BECAUSE OF THEIR POSITION, HAS AN
EXCELLENT CHANCE OF BEING IMITATED. UNIVERSITIES ARE
MISSING A GOLDEN OPPORTUNITY OF MAKING A REALLY SIGNIFICANT,
ALBEIT INDIRECT, CONTRIBUTION TO OVERALL MANPOWER |
DEVELOPMENT IF THEIR MANAGEMENT PRACTICES IN THESE AREAS

ARE NOT OF THE VERY BEST,

IN SUMMARY, A UNIVERSITY MOST READILY SERVES THE NEEDS OF
THE COMMUNITY WHICH SUPPORTS IT, AND FROM WHICH IT DRAWS
ITS STRENGTH, BY BEING THE BEST POSSIBLE UNIVERSITY OF
WHICH IT IS CAPABLE, AND NOT BY TURNING ITSELF, EVEN IN
PART, INTO SOME OTHER KIND OF INSTITUTION, A UNIVERSITY

IS CONCERNED WITH TRANSMITTING ACADEMIC AND PROFESSIONAL
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KNOWLEDGE; AND WITH FURTHERING THAT KNOWLEDGE. IT IS NOT
ITS CONCERN TO ENTER THE ARENA OF SECONDARY OR VOCATIONAL
EDUCATION AND EVEN LESS SO OF ON-THE-JOB TRAINING., WHEN
BUSINESS AND INDUSTRY PUT PRESSURE ON UNIVERSITIES TO
PRODUCE PEOPLE WHO ARE IMMEDIATELY USEFUL UPON ENTRY THEY
ARE BEING VERY SHORTSIGHTED. THIS TEMPTATION IS LIKELY TO
BE FELT IN ITS MORE ACUTE FORM IN DEVELOPING COMMUNITIES.,
IF UNIVERSITIES SUCCUMB TO THIS TYPE OF PRESSURE THEY
CANNOT FULFIL THEIR TASK OF PROVIDING TRAINED AND FLEXIBLE
INTELLECTS WHO CAN SEE PROBLEMS IN BROADER PERSPECTIVE AND

THUS PROVIDE INTELLIGENT AND FARSIGHTED LEADERSHIP, IF IT
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IS FELT THAT IN CERTAIN CIRCUMSTANCES THE NEED FOR MORE
IMMEDIATE AND SHORT-TERM MANPOWER TRAINING HAS A GREATER
PRIORITY OVER THE MORE ABSTRACT AND LONG-TERM UNIVERSITY
APPROACH, THEN THE PROPER PROCEDURE IS TO DIVERT MORE
RESOURCES INTO INSTITUTIONS PROVIDING THAT TYPE OF
TRAINING, EVEN AT THE EXPENSE OF THE UNIVERSITIES. IN
THE LAST RESORT, IF IT IS FELT THAT THERE ARE MORE
UNIVERSITIES THAN A COUNTRY CAN AFFORD, THEN BY ALL MEANS
CONSIDERATION SHOULD BE GIVEN TO CONVERTING CERTAIN
UNIVERSITIES INTO THE APPROPRIATE TYPE OF INSTITUTION,
THIS WOULD BE A FAR MORE PREFERABLE SOLUTION TO SUBORNING
THE VERY IDEA OF A UNIVERSITY.
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UNFORTUNATELY; QUESTIONS OF PRESTIGE ARISE. BECAUSE
UNIVERSITIES ENJOY MORE PRESTIGE THAN OTHER TYPES OF

TERTIARY EDUCATION PEOPLE WHO ATTEND THESE OTHER

INSTITUTIONS FEEL THAT THEY ARE BEING OFFERED SOMETHING
INFERIOR., THEY ARE NOT : THEY ARE BEING OFFERED SOMETHING
DIFFERENT, AN ANALOGOUS SITUATION AROSE WITH SCIENCE,
BECAUSE OF THE PHENOMENAL SUCCESS OF SCIENCE OVER THE LAST
HUNDRED YEARS JUST ABOUT EVERY FIELD OF INTELLECTUAL
ENDEAVOUR STARTED CALLING ITSELF A SCIENCE. WITH THE CURRENT
REDUCTION IN SCIENTIFIC PRESTIGE PERHAPS THIS UNHEALTHY

SITUATION WILL CORRECT ITSELF. SIMILARLY; AS SOON AS THE
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PUBLIC BEGINS TO REALISE THAT UNIVERSITIES ARE ONLY
UNIVERSITIES, AND NOT SOME CHARISMATIC INSTITUTION CAPABLE
OF SOLVING ALL THE ILLS THAT MANKIND IS HEIR TO, THE
PRESTIGE OF OTHER ALTERNATIVE INSTITUTIONS WILL RISE VIS-A-
VIS THAT OF UNIVERSITIES, AND THEY WILL THEN BE ABLE TO
MAKE A GREATER CONTRIBUTION TO OUR VERY REAL AND PRESSING

MANPOWER NEEDS.

D S HENDERSON
11 Jury 1980
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