SUBSTANTIVE AGREEMENT

wages,service comm hoys and spandards
UnWFFN

DKLKO [ KI Si
{Tiit CompiJdiiy}

AND

FOOD AND ALLIED WORKERS | MON

(Flit' I nion)
i. PREAMBLE
This Sjhvtanivt Agrcencni isentered intr k'lftnw hot eeseelar.y .no 'he 1 nip:;, .~edown mutually
jgi-.i-u .c cpp.Jiii. ns ami oy e i-j;d b i-:iipuri;.-. 'ortho Jura'ionid the
Agreement

Both parties hereby commit Ihcmsel-.es to the cst ibl v-.mcnu.nj mrtniciLnce of lair lab-.ur relations L;
ensure uninterrupted work performance of a standard, which -v || create and maintain a highly
competitive inmg’- lor the Company ami its products m | m= market

ih!' tvrrpa:'.) and the Unica tniJerlnkc to pror-t/c the lii*te:’ possib'c degree cl' eo-opciativc
rei.iinnship. between their representatives and -rrl -cor, a lllevels The Company and the
t'rion realise that this gnu! depends or, more .l.:a ta wo.Us .--ru.i cJ in ihis »i itcn agrjcn.ent end
accept that i: depends on the altitude? which exist V.-tvscen "be peep . in Ix imorgymssiiions whirr, m
tertt. are based on full understanding ofandru . ij f.u ;.c ior.poetise rtg.us and responsibilities jfoutn
panics These ottit-.ides and opprca.hcs car K-.a ci ri-a.nc to the ach ever ent c-I'these goals when it is
dear that the Company and the Union officials and indeed eJi €x.pinyties, are s.r.vrely concerned with
the best inteiests nnJ well-being of tin- business v.1 si tv en-pt.

2. SLOI'E Of AITLICATION

Tins agreement is the fuli-, final- and ;v .inclusive sellu;tiie,il <v ali substantive items tor ami iai
negotialioits as si pointed in the Recognition Ae-ceme-n. !3.th p~ c- j-trei; ,1-a there sii.iil he no
industrial action concerning these sulnianiicc issues f><die period - p. Ir/cd hewn The terms of this
atreemen: shrill be applicable to and he observed »y the Company, the Union and the employees
respectively, and shr.ll he incorporated into the 'emu -tm) conditions n'4orploymem of nil sn-c.tlletl
permanent.full time employees who as members  --e lhyor. .u lhlm Tiust ar.d wj-.0 X par. of «e

bargaining anil where the Union bus a ninjcr::;. rrmcsinun-.vf-



3. PEKIOIHIP OPCKATIOIV

Th.s agreement Kn members of the Union shall come into operal i’ on llte |" cf March 301 4 and wVi
rcm<un in operation until the 2$ February2015 ut die next agreement thereafter. The next agreement is
due to he negotiated during hebruorj 2015
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4.5

4.6

HUMS a GKIU.I)

Wages/Housing/Electricity:

it has been agreed that the Company aid implement an increase ; | R4CJ0.00 HOUR
¢it. NDRLD RAND) ;erusi :l e or..r4 ' r.ill cMplnyers m me h.Mgithi.ni' ne i It t< further
agreed tiiut the i npicmentutiu t of pa; nent forelec u+> m !start from i March 2014 at a ate
«of R75 ')0 per month per employee wr<> rv-uiic- :.rt the premises of the C'otr.pimy

Annual Bonus:
I: has been agreed that trie status cue on the annua! bonus would lie rriamiaircd

Showers:
it has been agreed that showw w.n.'d be pr '« Jed for ferrule and irti.e employees us soei s
possible

L hi' alsobeen agreedil.a: et pfj;cesa.a keep shewere bathrooms inacleanand tidy Swe
.anit times Towels would he washed on a regular hjsis h> the responsib'e employee

I’rotluctivity/Efficieney:

It is understood that duo to the high nsc m wages and projection costs, that productivity and
efficiency ofall employees must improve as to ensure a sustainable enterprise’business and in
prevent rctrenehmenl of employ cos Pn;; : ycus .u J M7iioi.cmer.l will therefore endeuvowlt *
raprovt; tlieit current levels u'pr .lueti’ if. nj sffVien.y n. ‘he wc-Iplr.ee. limploy GCSwould
pur.icip.ite hi training p-ogmr.- <«: the e mtpeny as .nana theeihn to achieve ‘n: obtcttives
above f mployc-u would use incsr ikt! » altai.teJ in t'tc tram ng programs and da>-10-day

iratning tu ensure that the Cimpart; reaches its objectives ir improving productivirv and
efficiency.

Bio Securify:
it has been agreed that bio security w1l be maintained by all employees at ait times and Pint
employees would abide by all regulations in this ievurd Ati;> biviteh offcio security rcuuktums

would be ragaidsd in noe w rv h voriinis ligl t 1 hit > essential to maintain a bio secure here
itup.vscJ by Ciyvernment tint] .i- . ls > le.t toe I-col IYt-m .Lvtft.twr. unj Pktulw *.vj-;ng inh?

Theft:

All panics have agreed to eradicate ail forms cf theft on the Company premies In the light
hereof employees would come forward with information where information exist. Ary
employee who does net report knowledge of theft would be regarded is an accomplice to such



4,7  Crucify to Animals:

All employees would treat aiiim.".Is assortingta standard operational procedures. Nr, cruelty to
any animals would be tolerated. It is understood :iut such im Idem*coaid result in the closure
of tilt Piggery by the 5PCA.

S HNRK\( HOF \GHFF.MKNT

In "he event of breach of this Agreement and ir adtiifon to sun remedies as may be available in Law.
the aggrieved party shall He entitled

51 in cal! on the offending party, by notice n writing, stipulating the nature of the breath, to
rrnvtH !he breach: and

52  should the offending par,;, feii to remedy the breach wtthin u period oflburtecn (if) days after

receipt of the said notice, the offended party may declare a dispute in terns of the Recognition
Agreement to resolve the dispute.

This Agreement if .signed by the duly authorised and mandated representatives t,f the parties at
UROMAIIORSI SI'KIdTon this A/nlay nf  .fy }ex. "/ . . 2014, in the presence of the

rhLAjajccmtnl is signed by the duly autliurised”nd mandated represent:!five< of the- parties at
PPt or. this f2 Aday r,f . ftpp ft.l.iis 2014, in the
presence of the undersigned witnesses;



