IRHAFU YENTENGO KUBANTU
ABAHLUPHEKILEYO, IRHAFU YEN-
TENGO KUBANTU ABADLA UMHLA-
LA PHANTSI, ORHAFU YENTENGO
KUBANTU ABANGAPHANDLE KWE-
NGQESHO, IRHAFU YENTENGO
KUBANTWANA'’

Urhulumente okhoyo usenkathazweni.
Jikelele apha emhlab’ uhlangeni ujongene
nentiyo- yoluntu olufuna ukonyuswa
jkwemivuzo, imfundo  ephucukileyo,
lizindlu eziphucukileyo, nokuthatha
inkxaxheba kulawulo leli lizwe. Ngoku

jephakathi koluxanduva uya kubani eyo-
kucela uncedo? Akayi kongxowa-nkulu
abamonyulayo nabenza izigidi ngezi
gidi zemali ngenxa yemithetho awayi
qulungayo. Hayi uya kubasebenzi,
kubantu abahluphekileyo asigunyanzise
ukhuthi  sihlawule iimpazamo zakhe.

Urhulumente  uzakutychitha entweni
jyonke lemali yerhafu yentengo? Ingaba-
bcthu uzakuyichitha ekusakheleni izindlu
okanye uzakusinika ukutya nezinto zoku-
lhamba, kwimfundo mhlawumbi eyiyo
lyabantwana bethu, abakhele mhlawumbi
bindawo zokudLala nokonwaba? Hayi uza-
gkuchitha  kubandlululo nocalo-calulo!
Uzakuyichitha kulo mgaqgo-siseko mtsha
lozama ukwahlula-hlula abantu bangabi
nawo amandla okulwela amalungelo abo.
Uzakuyichitha  ngokugaya amapolisa
lomeleze nomkhosi wokugcina ucalu-
calulo nengcinezelo zomelele ukuze thina
bantu bahluphekileyo sihlawule.

J.emali yokwenza lencitho ingaka ayi-
nakuvela kongxowa-knulu ngoba ingeniso
yabo iyakuhla yayeke urhulumente akayi-
funi lonto. Abageshi abakhange bayiphi-
kise lento vyalerhafu intsha phandle.
Omnye wabageshi umnu Sachar wase
Grand Bazaars uthe yena ilungile lendlela
itswalwa ngayo ngoba ayikho enye
Indicia.

Mungile kubani, ngumbuzo wethu lowo?
(ode kube-nini sihlupheka? URAWU
Sgunyazisa ukuba mayiyekwe
I o NKF-KONKE UKUTSALWA
RHAFU YENTENGO DE WONKE
sMNTU ABE UTHATHA INKXA-
XHEBA KULAWULOLELI LIZWE.

GSTfrom thepoor

G.S.T. FROM THE POOR, G.S.T. FROM
THE PENSIONERS, G.S.T. FROM THE
UNEMPLOYED, G.S.T. FROM THE
CHILDREN.

This government of ours is in trouble. All
over the country it is facing the anger of
the people who are. demanding lower
rents, lower prices, higher wages, better
houses, better education, a say in the
running of this country! Now, in the
middle of its troubles, who does it turn to
for help? The bosses who put it in power
and are making millions from its laws?
No....it turns to the working people, the
poor and demands that we pay for its
failures.

What is tne government going to spend
the G.S.T. money on? Houses? Cheap
food? Education for our children? Parks?
NO!l It is going to spend it on Apartht.a!
It is going to spend it on this ‘New Deal’
which will try to divide the people and
silence their demands.It is going to spend
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it on the army and the police who keep
Apartheid and oppression alive and well.
And we, the oppressed, are going to have
to pay that bill.

This money cannot come from the rich.
Their profits will go down, and the gov-
ernment doesn’t want that to happen.
The bosses have not spoken out too
loudly against the new tax. One boss, Mr
Sachar from Grand Bazaars, even said,
‘It must be for the good of the country
because there is no other way out.’

For whoes good, we ask? How much
more suffering must we go through for
the good of the bosses and the govern-
nent? RAWU DEMANDS THAT ALL
55.T. BE SCRAPPED UNTIL THE
’EOPLE OF THIS COUNTRY HAVE A
SAY IN THE RUNNING AND THE
LAWS OF THIS COUNTRY!

=



VINO’S

Vino’s kitchen staff have had!
enough. Every day they slave in the |
kitchens to keep ‘Mr Vino’a the
customers happy. They work eleven
hour shifts and don’t even get a
lunch break inbetween. But now
they have had enough.

For Mr Vino was not content to
make them work such long hours
and go without a lunch break. Hel
went further and paid them star-
vation wages of R39 per week.j

i'wo weeks ago the staff decided
that they could not take these
conditions any longer. They wanted
a pay increase. They spoke to the;
supervisor, but their demands felll
on deaf ears. Finally, on Sunday
28 May, they all stayed at home.
The boss visited one of the workers
at home that day, to find out where
they all were. She explained the
problem to him. That night all the
workers waited at her house. They
expected the boss to come there.
But he had other odeas.

The next day all the workers came
to the RAWU offices to ask for
help. At RAWU they learned that
there is a law to protect workers
from bosses who behave like
crooks. They learnt that they had
worked many extra hours and were
owed overtime pay; that they
should get a proper meal break
every day; that they are underpaid;
that they should get three weeks la
leave a year.They were shocked at
how much their boss had cheated
them.

RAWU organisers went to the
manager with the workers. The
manager chased the workers away.
He said that he has new workers
and he swore at the workers on
strike. The organiser told him that
he was underpaying his workers,
and he said that he would pay then
what he owed them, but that he
was not going to take them back.
The Vino’s workers are determined
to get their rights. Whether or not
they get their jobs back, they are
going to make sure that the boss

pays them every cent he owes
them.

WORKERS ON

STRIKE
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At one branch of Grand Bazaars the
bosses are trying to divide the workers.
They have offered a R60 reward to any
corrupt worker who is prepared to inform
on another worker who they catch stea-
ling. So far two workers have lost their

jobs. and we suppase two workers have

And what about the corrupt workers?
But have the bosses asked themselves why — They.been sitéiatdheyr etidhih
;’i\:OerfS are St%é}“”g? All thke \_Norr]kegs han ?@ﬁlé t&t%@ﬂ@m t m@ﬁﬁaﬂ Workers cannot solve their problen
e same problems, work is hard an WW relyarei@din infroming on others. That way they s
@%%M?Ww %&eﬁh‘@ﬂ?(b&ﬁdvﬁ%? i 3‘5@11 ay \gét a reward now, alone. Workers also cannot solve
but they still work under the same bad problems by stealing. Even if
conditions as the rest of us. They have  conditions force some to steal, that is

the same problems because of low wages. M@Eﬁ kl)fg\é\éer are caught, our problems

Only by organising at work and buil

Dear Fellow Workers, unity among all workers can we begi
change tilings and solve our probk
A few days ago we read in the newspapers that shops With unity we will be strong. V

strength we will be able to fight for be>
conditions for all workers. There v
be no work left for the few corrupt oi
who fall for managements dividing trie!

might be opening on Sundays. Already we are working
long hours and are getting home late. We get home
quite exhausted. Bosses have employed casuals to help
at night, but the permanent workers still have to assist.
Why does the Government want to introduce a 7 day
week now?

A 7 day week will mean workers having no time for
their families or their kids. Are they going to give us an
extra day off a month? Will we have to work a straight
shift or will we work overtime? We don’t know what the
result will be. When they introduced late shopping hours
did the bosses consult the workers? No! We just had to
accept the new system.

Workers, what are we going to do now if they introduce
Sunday work? Are we just going to sit and accept it?
Our bosses must consultwith us so that we know what is
going on, and can tell them what we feel about Sunday

work too. IRAWU IYALUVUMELA UBH/
. LELWANONCWADI NAMABAL
: ] ' USUKA KUMALUNGU.
Charmaine Papier.

JRAWU WELCOMES ALI —
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RAWU’s first constitution is adopted

Abasebenzi baphumle kwintlangayo ye RAWU

Workers relax at a RAWU training workshop.

RAWU

A iot has happened since RAWU was formed a year ago. The union has
grown from a handful of workers to almost 2000 members. We have
won recognition from a number of finns. and have won many victories
for workers where the union is strong.

In the dairies, in the shops, and all over Cape Town workers are saying:
AWAY with low wages. We are tired of sweating all our lives while the
bosses get rich

In the dairies, in the shops, and all over Cape Town workers are saying:
AWAY with low wages. We are tired of sweating all our lives for
nothing while the bosses get rich

AWAY with high prices. We make and sell the goods, but we cannot
afford to buy them.

AWAY with puppet bodies. We ai® the majority and we have the right
to choose our own leaders, to have a say in the laws and government.

In RAWU workers fight against exploitation and oppression at work
id at home. RAWU helps to build the unity and strength we need to
win these struggles.

RAWU INVITES ALL WORKERS FROM SHOPS, HOTELS, DAIRIES
AND ALLIED INDUSTRIES TO OUR FIRST ANNUAL GENERAL
MEETING ON SUNDAY 10 JUNE AT THE ATHLONE CIVIC
CENTRE.

DS?beUSVo;-kers strike for recognition*
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babasebe

MONYAKA
1IYHIWE 3

Kuninzi okughubekile oko yathi iRAWU vama. Imanyano le yathi
yerna nje nge gagobana labasebenzi ese ngoku bengamawaka amabini.
Sesinezi vumelwano ezilegela nabageshi saphumelela negela iamadabi
apho imanyano yomelele yo khona.

""gxakiizabaseb,

Ezideri nasezi shopini jikelele apha eKapa abasebenzi bakhala nge-
mivuzo ephantsi. Sidiniwe kukubila ubomi bethu bonke sibilela
amahala ngelixesha bona abageshi betyeba ngokutyeba.

SITHI PHANTSI namaxabiso anyukayo njalo. Senza imveliso siyi
thengise kodwa thina asinayo imali yokuzithenga ezo zinto.

SITHI PHANTSI neemanyano ezihambisana nabageshi. Siyazikhetheia
ngokwethu imanyano zethi. ezisimanyayo nezisikhokhelela kumzaba-
lazo wokulwela uxhaphazo mandla ethu.

PHANTSI nemithetho yobudlova, iimfuduso ngenkani. namapasi. Siva
khile elilizwe ngezandla zethu sinelungelo lokuhlala kulo.

SITHI PHANTSI konoopopi bomdongwe borhulumente wentsweia
bulungisa. Silurrinzi yaye sinalo ilungeio lokukhetha iinkokheii zethu,
sibenelizwe kwimithetho noburhulumente.

Apha kuRAWU abasebenzi halwa uxhaphazomandla nengcinezelo
.ssijongene nayo ekhaya nasenn-ebenzini. uRAWUsinceda sakhe
umanyano no gilima olufunekayo uze si’'vafumane amalungelo ethu,

URAWU UMEMA BONKE ABASEBENZI ABASEZISHOP, EZI-
HOTELE, IIDLRI NEZINYE EZINJALO IINDAWO ZOKUSEBENZA
KWIKOMFA YETHU YOKUQALA EYAKUBA NGECAWU UMHLA
WE 10 JUNE NGO 11 KUSASA E ATHLONE CIVIC CENTRE
lilIOLO YOLUNTU.



Abasebenzi

khazo

Kwezinyanga  zimbini  zisanda
kuphela ekapa abasebenzi basezi
deri (dairy workers) ezizezi iunion,
Van Riebeeck Dairies, kunye ne
DairybeUe

Kweczinyanga zimbini zisanda ku-
phela eKapa abasebenzi basezi deri

(dairy workers) ezizezi iUnion
Dairies, Van Riebeeck Dairies,
kunye ne Dairybell baphumelele

amadabi abaluleke kakhulu. Bonke
bathe  bafumane izivumelwano
zokwamkeleka kwekomitt zabo
nernanyano yabo uRAWU. Le mpu-
meielo ifumaneke emva komsebenzi
onzimawokwakhiwa  komanyano
Iwabasebenzi. Ungxowa-nkulu vena
ebengafuni nantwana. Abasebenzi
base Dairybelle kuye kwacaca kubo
ukuba ugwayimbo sisixhobo ema-
basisebenzi se baseke bomkeleka
noRAWU.

Van Riebeeck

Ngelixesha sisavuyela ukuvunywa
kwemanyano. Kulungile ukuthi
sijongane nengomso asilazi ukuba
lisiphathele ntonina. Konke ke oku-
sesikufumene kubalulekile kodwa
ke kuse kude ngaphambili. Oko-
kwakoku nje ezideri sisenesi vum
elwano nje sokwaziwa ukuba si-
khona vyaye kufuireka ngoku
sityhale le isivumelwano sokwam-
keleka ngokupheleyo kunye naba-
geshi.

SIYINTONINA ISIVUMELWANO
SOKWAMKELEKA?
Isivumelwano sokwamkeleka sisi-
vumelwano esenziwa size sityiki-
tywe ngabasebenzi abamanyeneyo
nabageshi.

Esivumelwano siqulunga imithetho
yalapho emsebenzini. Sihamba ke
ngoluhlobo:

(@ Indiela abagashi amabaphathe
ngayo abasebenzi nendlela emaba-
zilungise ngayo iingxaki zasebenzi
ezinje ngexesha umsebenzi enga-

mms

phiianga, ixesha elandisiweyo,
iimfono-mfono njalo-njal.
(b) Yimaiini na umvuzo, uyakon-
yuswa ngamalini, nini?
(c) lyintonina abakuthi bayenze
abageshi xa umsebenzi wona iyeyi-
phina imigago ekufuneka beyilan-
dele phambi bakhethe okanye
baphungule inane labasebenzi?
(d) lyintonina ekufuneka bayenze
abageshi phambikokuba bakhethe
okanye baphungule inani labase-
benzi?

NGUBANI OWENZA ESISIVUME-
LWANO SOKWAMKELEKA?
Esisivumelwano solwamkeleko
lemanyanc senziwa ngabasebenzi
nabageshi. Asiyonto icingwa nga-
bageshi bagqgibe phaya eziofisini,
ukuze kuthathwe umsebenzi
okanye ababini batyikitye. Sixo-
xelwa esisivumelwano ngala macala
omabini kuvunyelwane.

Kwimizi migangatho-mveliso nase
venkileni ezinkulu ezingenaso esis-
vurnelwano uyofika kukho uluhlu
Iwemithetho ejingayo imithetho
eyenziwe ngaphandle kokubanda-
kanywa kwabasebenzi. Lemithetho

isoloko isenza iingxaki neengxwa-
ba

isoloko isenza iingxaki neenngxaba-
ngxwaba, kuba abasebenzi aba-
kwazi ukuyijikanokuyiphikisa le
mithetho.

Yiyolonto isivumelwano soiwam-
kelo sibalulekile nje - sinika abase-
benzi ithuba lokugunyazisa.
Umageshi akakwazi ukwenza imithe-
tho ngokwakhe.

ANGASICHITHA NA ESISIVU-
MELWANO UMQESHI?
Hayi esisivumelwano siyikontraka
esemthethweni. Ukuba umqgeshi
uyachitha abasebenzi nernanyano
yabo bangamsa enkundleni yama-
tyala.

balwefa..
Zobo

INGABA ABAQESHI ABA BA-
ZIM1SELE NA UKUSITYJ.KITYA
ESISIVUMELWANO?

Hayi abageshi abasokuze babize nje
abasebenzi  bebabizela izivumel-
wano ezinjalo. Abageshi abanini
abafuni kuphikisana nabasebenzi.
Abafuni  kulahlekelwa zingenelo
zabo ngokuhlawula imivuzo epha-
kamileyo, Bafuna ukuba nawo
amandla okugesha okanye ukugxo-
tha, ethuka abasebenzi. Esisivume-
Iwano  siyawa  phelisa  onke
lomandla nabasebenzi babe nayo-
kengoku indiela yokuggiba nabo
ngabo bangakakazwa.

SIYAKUSIFUMANA NJANI ESISI
VUMELWANO?

Ezideri abasebenzi bamanyene yaye
bomeiele  kangakuba  abageshi
bafuna kuzokuxoxwa ngesisivumel-
wano kunye neekomiti zabo. Kufu-
neka ke ngoko sixoxe izinto ezitya-
thina  kwesisivumelwano  ukuze
simenze umgqeshi eve ngathi azive
zonke izikhalzo zethu. Basoloka
besiza nezabo izikhalazo kunye
nemikliwa befuna ukusahlula-hlula
ukuze isivumelwano sibe ndyen-
gelele. Hayi basebenzi masi soloko
simanyene ukuze siye enkululekweni
eve ngathi umgeshi izintonohlobo
esifuna ukuphatheka ngalo.



ADVICE PAGE

W hat are our

overtime
rghts?

Every week we have to work overtime.
We are often told at the last minute, so
we cannot tell our families we will be
late. Often we are not paid properly.

Why do we have to do this extra work?
There are thousands of unemployed
workers, but they are turned away at the
gates and told there is no work. There is
enough work for many more workers, but
it is cheaper for the bosses to push us to
do overtime every week, than it is for him
to hire more workers.

Overtime should only have to be done on
special occasions, not every second day.
We must know what our rights are and we
must demand that the bosses stick to the
rules. We must also demand that the
bosses employ more workers, rather than
make us do all the overtime.

Abasebenzi
e-overtime

ZINGAPHI IIYRE EZISISI GXINA
ZOKUSEBENZA NA?
xiyre zakho zokusebenza ziya 46 ngeveki,
ziyi 8 yeyure nangaluphina olunye xa
usebenza iintsuka ezi 6 ngeveki.

LINGAKANANINA IXESHA ELIDLU-
LILEYO KWELOKUSEBENZA ESINO-

KUXELELWA NGALO?
Ixesha elisetyenzwa ngokuggithiweyo
kwelililo ziiyure ezili 10 ngeveki nga-

phandle kokuba kukho isicelo esingxa-

misekileyo. Ukuba ke sikhona uyaku-
sebenza kangangoko umgeshi efuna.
YIMALINI ESIFANELWE  UKUYI-

HLAWULWA NGEXESHA ELIGQITHI-
LEYO KWELO MSEBENZI ELIMIYO?
(a) Ukuba usebenza ixesha eliggithileyo
phakathi evekini ufanelwe ukuhlawulwa
imali yeyure enesigingatha esisinye esitha-
thwini semali yexesha lakho elimileyo.

(b) Ukuba usebenza ixesha eligqithileyo
ngosukulwangecawe uhlawulwa ngolu-
hlobo:

Ukubausebenze iiyure zane (4hours),
uhlawulwa umvuzo wosuku.
Ukuba udlulile kwiiyure ezine, kufuneka
uhlawulwe ngokuphindiwe kabini intla-
wulo yeyure kwixesha lakho elimiyo,

Irshop

WHAT ARE OUR NORMAL WORKING
HOURS? Normal hours for delivery and
despatch workers are 46 hours per week.
Normal hours fo* all other workers are 45
hours per week,

HOW MUCH OVERTIME DO WE HAVE
TO WORK? Delivery workers can be
asked to work up to 12 hours overtime a
week. Between 1 and 24 December you
can be asked to work up to 16 hours a
week.

base-deri

okanye kuphindwa-phindwe
umvuzo wakho wosuku elisisi
nayiphina imali engaphezu kwtnye,

kabini
gxina,

(c) Bonke abasebezi basszi deri (dairy
workers) bafanele ukufumana ikhefu nge-
zintsuku zeholide zilandelayo iNew Years
Day, Good Friday, Ascension Day,

Workers

Despatch and receiving workers can ue
asked to work up to 3 hours overtime a
day, with a maximum of 12 hours a
week.

All other workers can work the same
amount of overtime as despatch workers,
but they can not work more than 60
hours overtime a year. Between 1and 24
December you can be told to work up to
15 hours overtime a week.

If you are stocktaking, or moving
counters or gondolas, you have to work
extra overtime. You can work up to 4
hours on any one day, and up to two
days in one week. Your boss can only
make you work this overtime twice a
year.

HOW MUCH MUST WE BE PAID FOR
OVERTIME WORK? If you work over-
time during the week you must be paid
one &a third your normal hourly rate for
the time you work.

If you work on a Sunday, you must be
paid the following: a full days pay if you
work less than 4 hours; if you work more
than 4 hours you must be paid double
your daily rate or your hourly rate,
whichever is higher.

If you work on a Public Holiday you
must be paid a full days wages or your
hourly wages for the time worked,
whichever is higher.

namalungelo

Republic Day, Day of the Vow, okanye
Christmas Day. Ukuba usebenza ngolunye
usuku Iwezi ufanelwe kukufumana
uchathawemali. Kufanelwe ukuba uhla-
wulwe umvuzo wezoyure uzisebenzileyo
ibenguchatha lowo phezu komvuzo
wakho. Ukuba usebenze ngaphantsi
kweyure ezine uhlawulwe imali yeyure



RAWU
whenm f June,11a.m.

where-ath/one civic centre

ONKE AMALUNGU E-RAWU NABASEBENZI BASE-ZIVENKILENI,
EZffIOTELE, NASEZIDERI BAYAMENYWA KWINGQULJ NGUTHELA
YOKUQALA YERAWU.

IRAWU IYENZILE IMIZAMO. ABASEBENZI BAYAZIBONELA NGOKWABO
UMVUZO WOMANYANO LWABO OLULUQILIMBA.

MASIDIBANENI SffiONISANE APHO SITHE SAPHAZAMA, SIVUYISANE
APHO SITHE SAPHUMELELA, SIQULUNQE KWANANJALO IKAMVA
LETHU

ZOBAKHONA IZITHUTHI NOKUTYA.

ABASENYANGAA BOKHWELELA KULA HOSTELE YAKWA VAN
RIEBEECK, BAZE ABASEGUGULETU BATHATHWE KULA HOSTELE
YAKWA DAIRYBELLE.

ULWAZI OLUZELEYO MALUNGA NEZINYE IINDAWO ZOKUTHETHE
ABASEBENZI LOKUFUMANEKA NGOKU FOWUNELA KULE OFISI 464909

All members of RAWU and all shop, hotel, distributive and
dairy workers are invited to RAWU?’ first Annual General
Meeting.

RAWU has made much progress. Workers are seeing the
fruits of their organised strength.

Let us come together to see where we have failed, to
celebrate our victories, to plan a new way ahead.

Lunch will be served. Also transport available-
phone the office at 46-4909 for more details.

AGM PROGRAMME

SPEAKERS ELECTIONS
SINGING CLOSURE
REPORTS

NEW CONSTITUTION

Oyena Mququzeleli lelipepandaba lokwa RAWU. Abasebeiizi beevenkile, abokukhetharisha nabobisi banako ukuba ngama-
lungu ka RAWU. Ukuba unengxaki emsebenzini ghakamshelana ne ofisi yethu kwa No 3 CORPORATION CHAMBERS,
No 4 CORPORATION STREET, CAPE TOWN. Okanye usitselele ngale nombolo 46-4909.

The Organisers is a newsletter of RAWU. Workers in the shop, catering, dairy and distributive industries can belong to RAWU.
If you have any problems at work, contact our office, No 3 CORPORATION CHAMBERS, No 4 CORPORATION STREET
CAPE TOWN, or phone us at 46-4909.



