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CONSTITUTION OF THE NATIONAL UNION OF PUBLIC 
SERVICE AND ALLIED WORKERS fNUPSAW) 

PREAMELE

THE TRADE UNION BELIEVES;

the establishment of a democratic society depends cn the 
of the workers directed at the eradication of all forms of 

oppression, exploitation, and discrimination.

II) the establishment of a single, united, ncn-sexist. ncn-racial and 
non partisan union, as well as the promotion and develccment of 
the workers;

1) WHEREAS

I) That 
unity

that the said union snail not aiicn itself with any political carry and 
or any government

IV) i nat the ultimate goal s ; 
snail oe involved in both 
snail receive a salary ccmr 
mine that workers interes

creation of a society where workers 
e production and management anc 
nsurate with their sendees bearing in 
snail oe baramcunt.

NAME

i he name of the Union snail ce NA i ICNAL UNION C 
ALLIED WCRKERSfNUPSAW) hereafter referred tc

UELiC SERVICE AMD 
trade union.

SITUATION AiND AREA OF OPERATION

i he Head Office of the Union shail oe suc.n place as may 
the National Executive Council of the trade union.

becicec ov

i here shall be additional offices situated at various provinces and regions 
as shall be resolved by the National Executive Council.

e.o The trade union shall operate throughout the territory of the Republic of 
South Africa.

STATUS OF THE UNION

3.1 This trade Union shail be:

a) as defined in the Laccur Relations Act

b) a body corporate with perpetual succession capable of entering in 
contractual anc other relations anc of suinc and beinq sued in its own



name and shall be an organisation net for gain.

3.2 All office-bearers, officials and shopstewards shall be indemnified against 
all legal proceedings and costs incurred by reason of the performance of 
such person’s duties for and on behaif of the trade union provided that 
such acts or omissions were dene:

(I) in good faith; and
(ii) in pursuance of the objects of the trace union.

DEFINITIONS

genera

in Any reference to male gene 
and vice versa.

(iv) ‘sub-region ’ snail mean any number 
by the recicna! executive council.

s wmc.0 snail e m a r:

CSJEC i S.

beets of the Union shail be:-

i) tc regulate relations between members and their employers, inducing any 
employers’ organisation and to protect anc further the interest of 
members in relation to their empievers;

to oremete the nterests of members:

I I I !

emcers:



(vi) to assist members in obtaining employment:

(vii) to provide legal assistance to members in connection with their 
employment;

(viii) to participate with organisations of employers and/ or employees on any 
bargaining forum which may be established to deal with matters which 
affect members:

(ix) to establish and administer funds for the benefit of its members and/cr 
their dependants, provided that such fund or funds shall be acmimstered 
in terms of the rules or any amendments thereto which have been 
adopted at a duly constituted National Congress of the Trade Union;

(x) to do such lawful things as may accear to be in the interests of the trace 
Union and/cr its members anc which are net inconsistent with the cciects 
or any matter specifically provided t'er In this constitution.

to borrow, invest, raise, lenc. subscribe or senate 
furtherance of the objects of the trace union.

(xii) lan anc orcamse its administration anc other activities.

(XIII) to affiliate with and participate In affairs of any national, international 
workers' organisations or international scour organisations.

MEMEERSHIF

Membership of the i race Union Is ct 
Africa.

ail workers in the Repucnc or South

Application for admission or reacmissicn to membership, acccmcanied by the 
entrance fee or one (1) months ' membership fees snail be Iccced in wntinc with
the secretary or j ranch.

Every application for membership snail be ccrsicerec by the branch executive 
committee within one ;1) month of receipt thereof bv the branch secretary.

If admission for membership is refused by the branch executive committee, the 
applicant concerned shall be notified arc snail have a right of appeal to the next 
general meeting of the branch which snail have the power to confirm cr reverse 
the branch executive committee s decision, if the decision of a branch executive 
committee is endorsee by a general meeting of such oranen the applicant snail 
likewise have a further richt to appeal to the national executive ocuncii ofappeal tc



a. o

the i rade union.

An applicant to whom admission to membership is refused, shail be entitled to 
a refund of the entrance fee or membership fees paid by him/her on application.

Even/ member shall ce provided with a membership card.

Even/ member shall notify the branch secretan/, in writing, of his postal address 
and any change thereof within 14 days after the chance tcck place.

An employee who has resigned or been expelled from the umcn may be 
readmitted to membership on such conditions as the branch executive 
committee may determine.

ENTRANCE FEES AND MEMBERSHIP FEE;

An entrance fee shail be determines by the national 
to time.

trcm time

ship re; either Em.CO oer ;ntn or "css esmines
excluding overtime and ether benefits, uc to a maximum of R20. which amount 
shall be reviewed by the national executive council from time tc time, snail be 
oavabie bv each member tc the Trace union. The membershic fees shall be

sid monthly in advance to the branch :secretairy cr tc such ether peirsen as rriay
: authorised by the craneh executive commitic e tc receive it.

adciticn tc the afereme;iticned meiTi CSfShIC fees, a member snail also 00
ble for the payment in the same rmanner 01: such ether fees 2S may 06
escribed in terms of the rules gevernmg any fund established in :erms GT
tuse oiix)

iwntiei si ;ai e exemet from the oavment of the aforesaid men ip :e€
and in respect of payment of fund fees in respect of any particular month during 
which ne is:-

i) unemployed for or suscencec without emciuments *'cr 2C cr mere days

fb) unable tc werx cue tc leng lilness arc has .net received his/her saiar/ for 
20 or mere days.

DISCIPLINE

a memcer msv S0 fccnmsncsc caution ad s u s c 0 n d ad. nr0c sr axcailad



as may be determined cv the branch executive committee: -

(a) if he fails, within thirty days of demand in writing, by the branch 
secretary, tc pay membership fees, fines or levies which are mere 
than two months in arrears:

(b) if he infringes any of the terms of this constitution or acts in a 
manner which is detrimental to the interest of theTrade Union.

Provided that there snail be a right of acceal against suspension, the 
imposition cf a fine or excu'sicn tc the first ensuing branch general 
meeting. Notice cf any such acceai snail ce given to the branch secretary 
in writing within fourteen (14) days of ;he date on which the decision of 
the branch executive committee was communicated tc the person 
concerned.

No member may be suscercec. *lnec cr expellee unless 
afforded an opportunity tc state ois case at a meeting of th 
committee established cv the branch executive committee 
has received net less than fourteen (14) cays' notice in wri 
branch secretary. The matter with which the member is era

he has seen 
e disciplinary 
. of which he 
ting from the 
rged shall be

set cut in such notice. Notwithstanding the accve previse, if a member 
has seen afforded the opportunity tc state his/her case at the meeting cf 
the disciplinary committee and 'ails to atterc without a vaiid reason, a 
recommendation to the branch executive committee may be mace in 
his/her absence.

A member whe has acpearec before the disciplinary committee in 
accordance with sub-clause 3.2 above, snail, if dissatisfied with the 
decision of the branch executive committee and have iccged an acceal 
In a manner herein provided, has the ngrt tc re-state his/her case tc the 
branch general meeting whicn shall consider the matter.

A member snail be entitlec tc call witnesses in supccrt of his case, wren 
attending a meeting cf the disciciinary committee or a general meeting in 
terms cf sub-clause 3.2 cr 3.3 accve. as the case may be.

Any decisicr taken by the brare.o executive committee In terms cf this 
clause shall, when an acceai has seen :ccgec. be subject tc ratification 
or otherwise by branch general meeting.

temcer snail ce ctitlec toresentaticn at the disciciinany enoumy.

There snail be a right of acceai tc the regional executive 
the decision cf a branch general meeting. Notice of suc.o 
civen to the General secretary :n wniinc within twenty one

council against 
acceai shall ce 
2" days of the



date cn which the decision of the branch general meeting was 
communicated tc the person concerned. The regional executive council 
. after making such investigation as it may deem fit. may confirm, van/ or 
reverse the decision of the branch concerned.

8.7 Upon expulsion of a member, all monies due to the Trade Union by such
member shall become payable. If payment thereof is net made within 
seven days the branch executive committee may take such steos as it 
deems necessary to secure a settlement.

8.3.1 A member shall cease tc be entitled tc any of the benefits of membership, 
including the right tc vote and snail be deemec tc be cut of geed stancing:-

[l] if the membership fees or ether charges due by him tc the Union 
are mere than three months in arrear:

fin during any period whiie he is under suspension in terms of this 
constitution.

: iiii if he ceases tc be emcicved.

3.3.2 in the event of memcersnip fees or ether charges cue tc the _race Union by- 
member being mere than three months in arrear. he snail continue tc be subject 
tc the disabilities imbesed by paragraph 1 of this sub-clause until ail arrears nave 
been caic.

(

TERMINATION OF MEMBERSHIP

A. member may resign by giving one (1) menths’er three months 
depending cn the sector, notice in writing tc the branch secretary, 
provided that no resignation shall take effect until ail monies due to (
theTrace Union by the member have seen paid.

A member whose membership fees are mere than three (3) months in 
arrears snail automatically cease to be a member of the Trace umcn.
Such person snail, however, be iiabie *'cr ail moneys due tc the trade 
union as at the date on whic.n he ceases tc be a member of theTrace 
umcn.

10. MEETINGS.

NATIONAL CCNGREt



10. 1.1

<

National Congress shall be the highest decision making body In the trade 
union which consist of the national executive counci and delegates 
nominated by branches.

10.1.2 The National Congress shall be held once in every two years in the 
month of September but not later than 31st November of that year: Notice 
of its convocation shail be communicated by the generai secretary to ail 
branches and regions at least two months before it is held.

10.1.3

10.1.4.

Notices shewing the business to be transacted shail be given by the 
General Secretary not less than thirty days before the date of the 
meeting.

DELEGAiE3 i 0 
AS FOLLOWS:

NATIONr*.L. Cl INGRESS M r UF

I } One delegate per corn cany or ns 
in the institution as allocated by th 
to a maximum of 50 delegated ce

ituticn, nominates bv memo 
e regional executive council 
r regicn.

One acditicnai oeiegate for every twenty memcers 
per oranch up to a maximum of 10 delegates.

iii) The national executive council snail appoint a ore 
committee, mace up of no less than one full time official 
with one representative from each region, snail ens 
delegates to congress qualify In terms of the constitution

certiai s 
together 
ure that 
arc are

fully paid up members.

i he majority of voting delegates nominated, shaii term a quorum 
for the .national congress.

v) Resolutions from oranenes and regions shall be sent to the 
general secretary and shall reach his office net later that four (4) 
weeks prior to the national congress. Copies of such resolutions 
and the national congress agenda shall be distributed to all 
regions and branches by the general secretary net less than 
twenty (21) days prior to the national congress.

i ne cusmess or the national congress snail primarily tc  

(j) Formulate Trace Union Policy

fii) Issue organisational guidelines



g

( iii) Receive the President. Deputy President and the
Treasurer.

(Iv) Receive the General Secretary and Deputy General
Secretary

(v) Apcrove annual financial statements of the Trade union.

(vi) Review and rescind any decision taken in the Trade union

(vii) Consider reports from President. General Secretary arc 
ether Naticrai Officers.

(viii) Acccint an aucitcr

The President or. in his acserce. the Vice-President cr in the laiters 
acsence. a person apccinteo by the National Executive ccurcii. shall 
preside over the proceedings at the Naticrai Congress. Resolutions of 
the National Congress snail ce acccted by majority vote of the voting 
deiegates. Voting on a resolution shall oe by shew of hares unless the 
National Congress decices otherwise. The President cr other cresicirg 
person shall have a casting vote only.

Candidates for positions of office-bearers arc officials c r the executive 
shall be ncmirated and secorcec by deiegates with voting rights at the 
naticrai executive council during the naticrai congress. Should there be 
only one candidate for a position, that candicate snail ce regarded as 
having seen duly elected to that position. Shcuid there ce two cr mere 
cancicates a ballet shall be heic arc the candidate whe receives the 
most votes snail be duly eiectec.

a r\1 U SPECIA.L NAT ICNAL CONGRESS

10.2.1 Special Nationsi Congress snail oe convened whenever oesi rec byt:he
majority of the Naticn al Executive Council' or uccn receipt of a writt■on

requisition signied by net less than, one tbird of the Sranc.nes or 30% of
the mem;cers nar*uest sc in writing.

HQ r c The requlisiticn by1 branches or memcers for a scecia i naticrai ccncre■S3
snail be sent to the General Secretar/ at head office arc shall h>0
acccmcanied by S STStement setting cut 'easens r'er suen a recuisiticn.
i he Gen:eral Secreran/ snail convey the requisition tC Ll i6 Tpssident 3S
scon as possib 16.

10 Shoulo reasen s of uroency ce civen In -ho nnt'nq Li ic lie ues_. ihs Prssi cent may

(

(



authorise the calling of a special congress at a short notice, being net less 
than seven (7) days. Branches snail be notified by the general secretary 
of the convocation and agenca of a special congress as scon as possible 
and by the best practical means.

NATIONAL EXECUTIVE COUNCIL

The National Executive Council shall ordinarily meet once even/ in four 
months on a date to be fixed by the President. Special meeting or' the 
national executive council snail be called by the President whenever he 
deems it advisable or upon a request signed by net iess than two 
members of the council in which event the meeting shall be sailed within 
twenty-ore days (21) of receipt of the request by the President.

Members of the National Executive council shall be notifies in writing, of 
the time and place of meetings by the General Secretary at least seven 
(7) days before the dates of such meetings, provided that shorter .notice 
being .net less than 2^ hours, may In the ciscreticn of the Presicert. be 
given :r  ,'espect of sceciai meetings. To every notice of ~eetirg an 
agenca shall be attacnec.

The quorum for meetings cf the National Executive Council snail ce the 
majority of the national executive council members. If within thirty (3C) 
minutes of the time fixed for any meeting, a quorum is net present the
meeting shall stand adjourned to the same day in the week *'cilcwirg or 
an agrees date arc place, arc at such aejeurned meeting the memcers 
present shall term a quorum. Written notice cf such adjourned meeting 
snail be civen to members wnc were absent from the first meetirc.

If cetween meetings of the National Executive Council any question 
arses which is cf extreme urgency arc can be answered by a plain "yes:: 
or "no", the President may authorise a vote of the members cf the councii 
to be taken by pest.

No motion shall be considerec unless seconded. All matter forming the 
subject of motions shall be voted uccn by shew cf hares (unless 
otherwise provided) and snail be cecidec by votes cf the majority present.

REGIONAL CONGRESS

i he Regional Congress shall meet once a year at a dare to oe cecicec 
by the Regional executive councii.

The regional executive councii snail consist of the Regional Chairs 
Deputy Chairperson, Regional Secretary. Deputy Regional Sec: 
Treasurer and Chairpersons of subregions who shall be electee

erscr. 
reran/, 
at the



10
Regional Congress ccnoucted on the following basis:

(a) One representative per company or institution

(b) One additional representative for each twenty(20) members per 
company or institution.

Voting for office bearers shall be by ballot or unless decided otherwise by 
the Regional congress.

10.4.4 Qualification to ser/e on the Regional executive council snail be the same 
as for the National Executive Council'.

1C. A

in  s

The duties of the Regional 
Executive Council anc the

Secretary shall be determined by the National 
Regional executive council from time to time.

'he Regional Secretary :s responsible for effective oeiegaticn 
nion duties (net inconsistent with the terms of the constitution) to
re erreotive orcanisaticn or the i 'ace non memcers crcvinct

te Reoionai umaircerscn, Vice Keoicnal oraircen icnai
lecretary. Assistant Regional Secretary Regional i reasurer shall be 
iecteo at the Recicnal Ccncress.

iEGIONAL EXECUTIVE COUNCIL

zacr mecicnai executive tunc tnc even/ three
tenths or any other time at the Instance of the Regional Chairperson or

Regional Vice 
on receipt by the Regional 
three memcers of the R

tnsuitation with the Regional Secretary 
Secretary of a written recuisiticn t'rom at lea
tiicrai executive tuncn in wnicn event a

meeting snail be called within seven working days of receipt of the 
recuisiticn bv the Recicnai Secretary.

To the extent it has net been provided for in the constitution, the 
procedures presenbed or a quorum, the sailing, conduct and times for the 
meetings of the National Executive Ccuncii as well as the keeping of the 
minutes of the proceedings at suer meetings shail apciy mutatis mutancis 
to the calling, conduct anc times for Regional Executive meetings and the 
keeping of the minutes of the proceedings at such meetings.

BRANCH MEE“

h. general meeting or memcers or eac.r oranc.r seal 
least once every month on a date to be fixer

ailed whenever desirec

mcmanly ce neic at 
rrsen sceciai

tereral meetincs shail b :y iiority of the

(

(

e



members of the branch executive committee or upon a request signed by 
net less than 50% of the members of theTrade union in the branch. Such 
special general meeting shall be held within seven days from the date of 
the decision of the majority of the committee or from the date of receipt 
of the requisition by the Chairperson.

Notice of even/ general meeting shewing the business to be transacted 
thereat shall be given to members in writing by the branch secretany not 
less than fourteen days before the date such meeting, provided that in the 
case of speciai general meetings such shorter written notice being net 
less than 24 hours as may be decided cv the Chairperson may be Given.

The annual general meeting of eacn branch shall oe held in the month of 
MAY In each year or as scon as possible thereafter, but net later than the
month of AUGUST of each ye;ar.

if the Chairperson sc decides ail nactions s t a g erersi rmeeting snail 06
reduce d to writing and shall be delivered to the presic ing officer to 06
read to the meeting . Nc motion snail be ccnsicered unless seconded. Ail
matters forming the subject of metiens snail, unless otherwise prcvic gr*
jngrgip be voted upon by snew 0f cares arc snail, umess otherwise
provided. be decided by the vc:tes of a majerity of these• present except
in the case of eiectilens when ne candida:es up to the raquiree numb; 6f*
receivina the mcnest numcer or votes snail ce cedar

No member shall be allowed to sceak for longer than fifteen minutes on 
any matter ur.iess a majority of these present agrees.

Each branc.n executive committee snail ordinarily meet at least once 
ever/ month on a date to be fixed by the Chairperson. Speciai meetings 
of a branch executive committee snail ce called by the Chairperson 
whenever he deems it advisable or upen a request signed by net less 
than 50% of members of the committee. In which event the meeting snail 
be cailed within 14 days of receipt of the request by the Chairperson.

Members of a branch executive committee shall be notified of the time
and place of meetings of the 
seven (7) days before the dai 
notice being net less than 
Chairperson, ce given In, res pec 
meeting an agenca shall be 
crancr executive committee 
and voted uccn by shew of

:mmittee by the branch secretan/ at least
; or such meetiicgs . prcvicee that shorter
4 heurs may. m the discretion of the
0 C1f spec;;al meetinGS. To every nctice of
a or:ed. A.i I matt <i> (/) for ccnsiderati on by a
:all be de1cicec on :meticn duiv seccrdec

i ne quorum rcr crancr general meetings sn; 
or' the branch and for meetincs of the crancr

ce cu% or the members 
executive committee four
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members of the committee. If within thirty (20) minutes of the time fixed 
for any meeting a quorum is not present, the meeting snail stand 
adjourned to the same day or the next succeeding day in the week 
following or an agreed time and place, and at such adjourned meeting the 
members present shall form a qucnum. Notice of acjcumed meetings 
shall be given by the branch secretary to whose members who were 
absent from the first meeting.

10.5.5 At. even/ general meeting the minutes of the last preceding general 
meeting snail be read by the branch secreiany and signed by the 
presiding officer after confirmation. Minutes of meetings of the branch 
executive committee shall be similarly dealt with by that body.

p.i u Copies of minutes of branch meetings and 
executive committees snail be submitted to 
council immediately after confirmation.

of meetings of brancn 
the Regional executive

i he orccsecings of any meeting snail net oe nvaiicateo 
non-receipt by any member of the notice of meeting.

(

:STEVVAR[ IMMITTEES

A. general meeting of ail members :n the work piace shall 
be heid at least once a month on a cate to be nxed bv 
chairman or when ever eesirec by the majority of the me 
the work place.

crcinarnv 
the ;ccai 
ifnbers ;n

Generally the shccsteward committee 
month anc may be convened by 
whenever necessan/.

MINUTES

The Generai Secretanv of the Trade
him/her sitail keep minutes of the natici
Congress and the Regions1 Secretany
shall keep mi nutes of the Regional
ccncress. Simiiarly the branon secrett
him shall keen minutes of ail branch t

union or a person appointed by 
tai Executive Council and National 
or a person appointed by him/her 
executive council' and Regional 
my shall or a person appointed by 
executive meeting anc all general

meetings of the branch.

NATIONAL EXEC COUNCIL

1T 1 i) i he management o 
□revisions of this

the afrairs 
:cnstituticn.

of theTrade union snail suciect to the 
be vested In the National Executive



Council consisting of two members of the Regional Executive committees 
who shall from within their ranks elect the President, the Vice-President 
and Treasurer. The National Executive Council shall nolo office for two 
years and thereafter, until the elections in which they snail be eligible for 
re-election on termination of their period of office.

ii) Vacancies occurring cn the National Executive Council shall be filled by 
a ballot of the members of the National Executive Ccuncii. A member 
appointed to fill a vacancy snail held office fer the unexpired portion of the 
penod of the period of office cf his prececesscr.

Nominations for membership of the National Executive Ccuncii snail be ledgee 
in writing by branches with the General Secretary at least two months before the 
expirations of the period of office of the sitting members, and a ballot therecn 
shail be taken at least two weeks before that date. Where a vacancy occurs cn 
the national executive ccuncii the branenes snail be notified in writing of suc.r 
vacancy by the ge.nerai secretary within two weeks of the date cn wnicn the 
vacancy occurreo. The nomination of members to fiii such a vacancy snail ce 
Iccced In writinc with the General Secretary bv the branches within ere month
j f  that cate and a ballet shail be taxer within owe months cf that
memcer elected tc till a vacancy snail nclc crnce rcr the unexpirec 
cericd cf office cf his credecesscr.

cue. r*.
tier, cf :he

Notwithstanding the orcvisicns cf clause 10.1.4.3. 11.1 arc 11.2 above the first 
National Executive Ccuncii of the Trace Union snail consist cf the fcilcwinc•'-'cirp p c i r c

I) each amalgamating union with Its Executive committee snail 
3 recicn.

institute

■r mprnppr(ii) the enairpersen and one cthe 
the new National Executive cf the Trade Union.

rem eacr 'P<7Icn sr

(ii) As seen as a President for the National Executive has been electee 
he/she shail relinquish his seat at the Regional Level

(iv) The National Executive Ccuncii snail appoint the General Secretary.

A memcer of the national executive ccuncii snail vacate his seat In any one cf 
the following circumstances;

(j) cn resignation, suspension cr expulsion from membership cf the Trace 
umcn cr uccn ceasmc to be emcloyed In the interests set forth in clause

(ii) cn assenting himself, without the permission cf the national executive



council, from three consecutive meetings of the council:

(iii) on resignation as a member of the ccuncii by giving one (1) months' 
written notice to the general secretary:

(iv) on ceasing to be in good standing.

The National executive ccuncii shall, subject tc the provisions of the constitution,
have cower -

(i) to approve the Trade union's participation in and the establishment of any 
forum legally constituted for the purposes of collective bargaining, and 
subject to the constitution of such forum, to determine the Trade union's 
recresentaticn thereon;

(ii) tc engage and dismiss, except where otherwise creviced in this 
constitution , any employees of theTrace union, inducing a general 
secretary, tc fix their remuneration and tc define their duties:

(iii) tc apccint. from time tc time, such committees as it may deem .it fer the 
purpose of investigation anc reporting on any matter referred tc the by the 
council;

:iv) tc review decisions of Regional executive council. Regional congresses, 
branch executive committees or branch general meetings, and tc confirm., 
alter or reverse such decisicns:

(v) tc institute legal proceedings on behalf cf cr tc 
against the Trace union.

proceedings

(vi) tc acquire, either by purchase, lease cr other,vise, any movable cr 
immovable property on behaif cf the Trace union, and tc sell, let. 
mortgage or otherwise deai with or dispose of any movable property snail 
have acquiree or sold, nor shall I be mortgaged, let or leased for a pence 
longer than five years, unless at least cne month's written notice of 
Intention to do sc has been given tc each branch cf the Trade unicn by 
the general secretary. If during this period any branch general meeting 
cemands that a bailct of the whole Trade unicn be taken on the proposed 
action, such bailct, shall be taken;

(vii) tc institute legal proceedings cn behaif cf or to provide legal assistance 
tc memcers cn matters affecting their employment anc tc institute legal 
prcceecings against individuals members;

h/iii) to open anc operate cn a banking account in the name of the Trace 
unicn:



(ix) to establish or dose down branches in any area, and to define the areas 
of jurisdiction of branches;

(x) to suspend any Regional executive council for action contrany to *he terms 
of this constitution or to instructions issued by the national executive 
council, and to take over the management of the affairs cf the branch until 
another branch committee is appointed.

(xi) to make and enforce regulations relating to procedural administrative and 
disciplinary matters which are not inconsistent with the previsions of this 
constitution, the Labour Relations Act, 1995, cr any other iaw;

(xii) to decide aii matters of procedure on which this constitution is silent:

(xiii) to do such other lawfui things as. in the opinion of the national executive
)uncii. accearto be in the interests cf th =ce union cr ;ts memcer:

and which are not Inconsistent with the objects set cut in clause 5 cr any 
matter scecificailv crcvicec for the constitution.

fxiv) to ccnsicer acceais

REGIONAL EXECUTIVE COUNCIL

The management of the affairs cf the Trace Union snail between 
meetings of the National Executive Council anc subject to the National 
Congress and the National Executive Council's directives anc general 
ccntrci vest in the Regicnai Executive Councils as determined by the 
National Executive Councii cr National Congress.

In adciticn 
may direct.

to fulfilling suc.n functions 
the Regicnai executive cc

as the National Executive Ccuncii 
unc:i shail, in consultation with the

relevant national officer.

12. 2.1

i u.u.u

I u . *

Supervise anc maintain ccntrci over the Trade union’s finances 
and assets in their rescective areas and submit reccrts thereupon 
to the National Executive Ccuncii.

Frovice legal assistant tc members on matters arising from their 
employment.

Tc elect the Trade Union's ; 
respective areas excect 
constitution anc where ."ecu

representatives cn any 
where otherwise pro 

ired tc terminate such n

bedies in their 
viced in this 
eoresentaticn.

cetermine the staffing ’■ecuirements of the Trace Union in the



respective area and the working conditions of employment of such 
staff. However, on matters relating to the engagement and/or 
dismissal of such staff, it shail first have to make 
recommendations to the National Executive Councii.

12.2.5 Enforce regulations made relating to procedural, administrative 
and disciplinary matter which are net inconsistent with the 
provisions of this constitution, the Labour Relation Act(s) or any 
other law;

12.2.5 Receive reports from Branch Secretaries and full-time officials in 
their area on their activities and to issue Instructions as may be 
deemec advisable in regard thereto in acoorcance with the 
requirements of the constitution cr policy of the Trade Union as 
laid down from time tc time by the National Congress.

12.2.7 Acpcmt sub-committees chosen either acart anc/cr on its own 
members tc investigate anc report on any matter relevant tc each 
particular area.

emccwer such committees it deems 
matter anc repcrt back to the Regional

necessary to act c r 
executive councii:

anv

Ensure that the minutes of the proceedings of the Regional 
executive council are transmitted tc the General Secretary who 
snail ensure that such minutes are distnbutec tc members of other 
Regional executive councils.

OFFICE-BEARERS AND OFFICIALS

The auties of office-bearers snail be -

Presicert

The Rresicent shail preside at ail meetings at which he Is present, enforce 
cbsen/ance of the constitution of the union, sign minutes of meetings 
after confirmation, endorse all accounts for payment after approval by the 
executive councii, sign ail cheques on the banking account of the Trade 
unicn. generally exercise supen/isicn ever the affairs of the Trace union 
and perform such other duties as by usage anc custom certain tc the 
office. He shall .net have a deliberative vote, but shail. in the event of an 
equality cr' votes, have a casting vote.

Vice-President

The Vice-President snail exercise the cowers and perform the duties of
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the president in the absence of the latter. He shall perform any other 
duties as entrusted upon him by the national executive and national 
congress.

13.1.3 Acting President

In the event of both the president and the vice president being unabie 
either temporarily or permanently, to perform their duties, the national 
executive council shall appoint a member of the Trade union to act as 
president, who shall held office until the president or vice president is abie 
to assume his duties or in the event that the president and vice-president 
is being permanent unabie perform their duties, until a new president or 
vice president has been elected at the national congress.

13.1 A Treasurer

(0 The treasurer snail acmmister the runes of the trace unicn anc 
deal with a specific oanx c.ncsen by the National Executive 
Council. Shail sucen/ise the financial affairs of the trade unicn.
Shall endorse anc co-sicn one cues on the National bankinc

account of the Trace unicn anc perform ether duties as by usage 
and custom pertaining to the office . Shail cc-crdinate the financial 
system of the unicn from regional level to the National office 
through the treasurers anc secretaries of the regions. Shail 
determine the ouegets of ail regions through the National Finance 
Committee established for that ourccse.

(li) issue official receipts fer ail moneys received: suemit repents in 
regard to the financial ccsiticn cf the Trade Unicn tc the National

tncress and National executive Council cnce ever/ four months.

(iii) shall perform the duties imccsed cn him by section 33. S3 and ICO 
cf the Labour Relations Act. 1335. relating tc the retention cf 
records and the supply cf information tc the Registrar.

(iv) shail alsc take the necessary stecs tc maintain a register cf 
members, to keep proper cccks cf account, to ensure that the 
auditing cf such becks arc the preparation of a balance sheet and 
a statement of income arc exce.nciture and the submission cr 
making available thereof tc member, are compiiec with.

re duties or oniciais scat

General Secretary

The General Secretary snail be responsible ;cr the efficient acmimstraticni
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of the trade union: receive requisitions for meetings or' the National 
Executive Ccuncii; issue notices of meetings: conduct ail head office 
correspondence of the Trade union; keep cnginals of letters received and 
copies of these dispatched, and at each meeting of the National 
Congress or National Executive Ccuncii lay on the table correspondence 
which has taken place since the previous meeting ; attend all National 
Congress and National Executive Council meetings and record minutes 
of the proceedings; represent the trade union at negotiations and perform 
such other duties as are imposed by this constitution or as the National 
Congress and National Executive Ccuncii may direct. He shall attend all 
meetings of the National Executive Council cut shall have no voting 
power at such meetings. Meet with Regional Executive Councils as and 
when required in order to explain policy positions of the Trade Union

In addition to the duties laid down in clause 13.2.1 (i) in the General 
Secretary snail perform the duties impcsec on him by section SS of the 
Labour Relations Act. 1S25, relating to the retention of records and the 
sucply of information to the Registrar.

i ;.e general 
writing to the 
terminated on

rv

Secretary may resign cn giving three months1 notice in 
National Executive Ccuncii and his services may be 

: simiiar pence of notice beinc Given to him cv the National
Executive Ccuncii. i he contract of service of the General 

in writirc.
tar/ si ic:l

Decuty General Secretary

i ns )eputy General Secretary shall assist the ’ d r p rrai oec ;tar/ anc
erform such duties as directed by the General Secretary/ or the National 
xecutive Councii or national congress. In the event of the General 
ecretary being unable, temporarily to perform his duties, the Deputy 
eneral Secretary shall act as General Secretary. The provisions of
ause 13.2.1(iii) above snail mutatis mutancis 
sneral secretary

3CCIV the deputy

Lecal Officer

Bhaii cc-orcirate the legal department of the i race Union,offer legal 
to the Trace Union as and when required to dotcinicn and

so.deal with, i 
labour court 
Intepretaticn

3GVIC
sanage arc represent the 
as well as for arbitration arc 
of lecai documents and recr

ide Union in es rerered to 
rediaticn,assist with the 

nt or ensure that
^presentation is available to members in matters relating to labour.

any such duties National Executive Ccuncii of the trade
/men may dire



(ii) The legal officer may resign cn giving a months' notice in writing to the 
Naticrai Executive Council and his services may be terminated on a 
similar pencd of notice being given to him by the National Executive 
Council. The contract of service of the legal officer shall oe in writing.

13.2.4 Information and Publicity Officer.

Shall co-ordinate the publicity department of the trade union.Develop arc 
distribute the Trade Union's newsletter. Develop material aimed a: 
promoting and marketing the name and image of the Trace Union. Co­
ordinate and ccmminacte activities of the trde Union internally arc 
externally. Deai with Media liaison. Develop and implement approved 
Public Relation strategies of the Trace Union. Perform any such duties as 
the National Executive Council of the trace union may direct. The 
provisions of clause 13.2.3(ii). above snail mutatis mutarcis acpiv to the 
Information arc Publicity Officer.

National Orcamser

Shail co-ordinate the campaigns arc recruitment dnve cf the 
Perform any such duties as the Naticrai Executive Ccurcii 
union may direct. “
(I) to recruit and crcanise members

tee union. 
: the trace

( i i ) to estaensh ant 
recicns.

tamtam werxer structures m crarcres arc

iii) to attempt to rescive ciscutes arc general complaints of members:

*

(iv)

(V)

to reccrt to the General Secretar/ on his menthiv activities:

to do suer things that is deemed to be in the interests 
workers:

u/l U . <3

(vi) promote and maintain disciciine. crcer and unity among the 
members.

(vii) To perform suer other cubes as directed by members. General 
Secretar/ cr the Naticrai Executive Ccurcii.

(viii) i he previsions of clause "3.2.2 hi) above shall ~utat;s ~utarcis 
acciy to the National Organiser.

Other Naticrai officers

e naticrai executive Council may apccint other naticrai officers to
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13.2.7

'ace

perform various duties as determined by the National Executive 
Ccunc;i.The previsions of clause 13.2.3(H) above snail apply mutatis 
mutandis apply to national officers.

Organisers.

The Regional executive council may appoint an organiser or 
organisers.The provisions of clause 13.2.3 (ii) above snail apply mutatis 
mutandis apply to organisers. The main duties snail be the same duties 
as imposed to the National Organiser within the branch or region as 
applicable.;

(

Union Representative 

Shop Steward

The main duties of the snepsteward snail oe to implement and give effect 
to decisions of the national congress, national executive council. Regional 
congress. Regional executive council or the branch executive committee, 
recruit members and promote their Interests, investigate complaints from 
members in their workplace, represent members on the Commission and 
collect membership fees from members on behalf of the trade union.

Snepsteward shall held office for a cerico of one year

In terms of section 14(4) 
shccsteward shall -

:he _accur

(i) at the request of an employee in the workplace, assist and 
represent the employee In gnevance and disciciinary proceedings;

(ii) monitor the employers compliance with any law regulating terms 
and conditions of employment;

(iii) report any allegeo contravention of any law regulating terms anc 
conditions of employment to the employer, trace union or any 
responsible authority or agency; and

(iv) precare himself adequately for meetings, studying minutes, 
contributing relevant items for the agenda on issues they may 
ciscuss.

VI : o attend meetincs :n nstituticn as 'ecuirec. mo the
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(vi)

views of the members frankly and accurately. 

To report back to members he represent.

(vii) To acquire an adequate decree of knowledge of the company's or 
department's policies, ruies, regulations, structures, procedures, 
practices and conditions of employment, sc that they may 
effectively fulfil their functions, duties and responsibilities.

(viii) To report regularly ic the shccsteward Committee cr branch 
shcpsteward council cr Regional executive council as may be the 
case any oisputes cr grievances of members:

(ix)

(x)

to attend ail shcpsteward committee, general meetings .branch 
shccsteward Councii meetings and any other meeting to which 
they have been 
requested to attend.

to convey cecisicrs anc policies of the .mien arc ctrer -eccrts tc 
the memoers in the company cr institution.

(xi) to obtain mancates cn any issue arising from the memoers. 
affecting decisions and policies of the union anc convey these tc 
the committee or any ether body tc which he is electee:

(xii) Negotiate anc enter into agreements with the employer covering 
any issue concerning working conditions wnere authorised by a 
general meeting of members at the mstituticn and by the Regional 
cr national executive council.

(xi ii) Tc try tc settle oiscute by conciliator/ methcc wnere management 
makes conciliation possible:

(xiv) To enrcl new members and use even/ means consistent with the 
union constitution tc ensure that ail workers at the company or 
institution become members;

(xv) To collect levies or membership fees due tc the Trace union where 
such may be necessary and where these have cee.n specifically 
authorised by the National Executive Council.

(xvi) cerfcrm any other function as the national executive may direct.

TABLISHMENT AND CCNTRCL OF 5 RANCHES AND SHCPSTEWARD 
MMI7TEES
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14.1

14.2

14 d

A branch of the Trade onion may be established in any area where there 
are net less than thirty (3G) members of the Trace union.

Application for the establishment of a branch shall be made, in writing, to 
the executive council by net less than 50% of members in the area 
concerned.

The Regional executive council may. in its discretion authcrise the 
establishment of a branch and define its area of jurisdiction.

If the Regional executive councii approves of the establishment of a 
branch, the General Secretary shall notify the members from whom the 
application has been received and the Regional executive councii shall 
arrange for one of its member cr a nominee to attend the inaugural 
meeting of the branch. At this meeting nominations for membership of a 
branch executive committee and for a branch secretary snail be called 
arc the election snail take piace by oailct. The persons sc elected shall 
heid office untiil the annual general meeting of the branch.

i ne Regional executive council snail nave the ngnt tc celegate one cr 
mere of its members to investigate the affairs of any branch at any time 
without assigning a reason therefor ana such member cr members snail 
have access tc ail the records of the branch and have power to take them 
Intc ousted'/.

When a member leaves the area of jurisdiction of any branch anc 
continues at his trade in the area of another branch, ne snail be entitled 
tc become a member of the latter branch upen production of his card 
shewing that he Is a member of the trade union.

(

15. BRANCH OFFICE-BEARERS AND OFFICIALS

The management of the affairs of a branch between branch general meetings 
snail be vested In a branch executive committee consisting of a chairperson, 
vice-chairperson anc four other members of the branch who shail be elected on 
nomination duly seconded and voted uccn by ballet at the annual general 
meeting of the branch.They shail heid office until the next annual general 
meeting of the branch, and be eligible for re-eiecticn on termination of their 
period of office. The chairperson anc vice-chairperson of the executive 
committee shall esc ~actc be chairperson ana vice-chsiroerscn of the branch.

.2 Vacancies occurrinq on irsnen tmmittc til oe hied at the firs



ensuing branch general meeting cn ncminaticn duly voted upon by ballet. 
Where a vacancy occurs subsequent to the date on which the notice of that 
meeting was issued, it shall be filled at the next ensuing general meeting. 
Nominations for the vacancy shall be submitted in writing to the branch secretany 
fourteen (14) days before the meeting. A member appointed to fill a vacancy 
shall held office fer the un expired portion of the period of office of his 
predecessor.

15.3 Nominations for membership of a branch executive committee shall be lodged 
in writing with the branch secretary at least fourteen (14)days before the annual 
general meeting of the branch.

A branch 
of branch

executive committee shall, subject to the general direction and control 
general meeting and to the previsions of this constitution have pewer-

:c admit cr refuse to admit persons to membership of theTrace 
Union anc tc suspend, fine cr expel any member for cause 
appearing sufficient tc a majority cf the executive committee:

A ) to aeai with aiscutes between members anc their 
endeavour tc settle disputes:

employers

© tc appoint, from time tc time, such sub-ccmmittees as It may deem 
fit for the purpose cf investigating anc reccrting cn matters 
referred tc them by the executive committee:

(d) to epen and operate a canking account in the name cf the branch;

(e) tc dc such ether lawful things as. in the opinion cf the branch 
executive committee, accear tc be in the Interests cf the trace 
union or its members anc which are net inconsistent with the 
objects set out In clause 5 cr any matter specifically provided for 
in the constitution.

Branch office-bearers shail perform the same duties mutatis mutandis.in respect 
cf the branch concern as are Imcosec cf office-bearers cf the trade unicn.

A branch secretany snail be electee cn ncminaticn duly seccnced and voted 
upen by ballet of memcers at the Annual General Meeting cf the branch, shall 
hcic office until the next annual general meeting and shail be eligible for re- 
election. He/She may resign cn giving one month's notice In writing tc the branen 
executive committee and his sen/ices may be terminated cn month's notice 
being given to him by the committee. He/She may be summarily dischargee for 
sericus neqiect of cur/ cr misconduct, in the event of the office oecoming
vacant, the branch executive 
who snail heid office until tb

smmitte shall accoint a temperany incumbent 
neetina when the new



secretary shall be elected cn ncminaticn duly seccrded and voted upon by ballet 
of members. The new secretany snail heid office until the next annual general 
meeting.

In addition to other duties imposed upon him by this constitution or by the branch 
executive committee or a general meeting, a branch secretany shall perform 
mutatis mutanois the same duties as are imposed upon the general secretany 
. He shall also collect entrance fees, membership fees, fines and levies; bank ail 
monies within three days of receipt.The branch secretany shall attend all branch 
general and executive committee meetings but snail have no voting power at the 
executive committee meetings.

C'_iHCFSTEWARD COMMITTEE;

The shepstewards committee wiil run the affairs of the Trace union In the 
company or Institution where they are empievee anc shall ,-ecresert 
members generaily in ail dealings with management.

A shcpstewarc ccmrnrtee may be estaclished in any wcrxciace wnere 
there are net less than IQ members.

Application for the establishment of a shcpstewarc committee snail oe 
made, in writing, to the branch executive committee by net :ess than 5 
memcers in the workplace concerned.

if the branch executive committee approves of the establishment of a 
shopsteward committee the cranen secretany snail notify the members 
frem which the application has seen received anc arrange for the 
Inaugural meeting. At this meeting ncminaticn for membership of the 
executive committee of the shcpstewarc committee shail oe oailed anc 
the elections shail take piace oy bailct. The executive committee shail 
consist of enairpersen, vice-chairperson, secretany anc acditicnal 
memcers as may be decided by the meetinc.

The mam duties of the shcpstewarc committee shall oe to Implement anc 
give effect to decisions of the National Congress. National Executive 
ccuncii, or the branch executive committee, 'ecruii memcers and promote 
their interests. Investicate complaints from members In their workplace.
reoresent memcers on tmmissicn anc ■',‘z-rrr. frn>;up tees.

REMOVAL OF CFFiCE-SEARERS, OFFICIALS AND SHCPSTEWARC

m cmce-bearer. orriciai anc shcpstewarc may oe remevee Tern 
iffics:
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(a) if he/she infringes any cf the previsions of this constitution; and

(b) if he/she acts in a manner which is detrimental to the interest of 
the Trade union.

16.2 No office-bearer, official or shopsteward may be removed from office 
unless he has been afforded an opportunity to state his case personally 
at the branch executive committee in case where a shopsteward is 
concerned or personally at the meeting of the national executive council 
in case where an Regional or branch executive office-bearer or a branch 
official is concerned and at a meeting of the branch executive committees 
where an National Executive Council' is concerned.

16.3 An office-bearer, official cr shccsteward who apeeared before the 
applicable body and whe is dissatisfied with the decision of the body 
concerned shall have the right tc acceal as follows;

(a) In the case of a shopsteward. to the branch general meeting. 
Notice cf acceal snail ce given tc the branch secretan/. in writing 
within 5 days of the cate cn which the decision cf the executive 
committee was communicatee tc the persen concerned. The 
branch general meeting may reverse the decision of the branch 
executive committee and the decision of the branch general 
meeting shall be final.

(b) In the case of an office-bearer cr official cf a branch, tc a meeting 
cf the executive committees. Notice cf acceal shall ce given to the 
general secretary, in writing, within, 5 days of the date cn which 
the decision cf the National Executive Council was communicated 
tc the person concemec. The meeting of the branch executive 
committees may reverse the of the National Executive Ccuncii and 
the decision cf the meeting snail be final.

© In case of an office-bearer, official of the National Executive 
council, tc the National Congress cf the Trade union. The appeal 
snail be noted in the agenca cf the National Congress and the 
National Congress may reverse the decision of the meeting of the 
branch executive committees and the decision of the National 
Congress snail be finai.

SALLOTS

In addition tc these cases in rescect cf which taking of a ballet of 
members of the whole Trace Union cr cf a branch is compulsory in terms 
cf this constitution a ballet cn any cuesticn shall be taken if the national 
executive council sc cecices. arc snail aisc be taken



(a) if demanded by a branch.
(b) on any proposal tc declare cr take part in any strike

17.2 Eallots shall be conducted in the following manner: -

17.2.1 Notice of a ballet shall be given to each member of the branch in 
wnting by the branch secretan/.. at least three days before the 
ballot is to be taken, provided that a ballet may be taken without 
notice at any general meeting on the decision of a majority of the 
members present.

17.2.2 Two scrutineers snail be apeemted by each branch executive 
committee cr a general meeting tc sucen/ise any bailct and tc 
ascertain the resuit thereof.

Except in 
meeting 
ballets sr 
Union cr 
referred : 
specified

the case of postal bailcts anc bailcis taken at a general 
on the decisicn by the maienty of members present, 
tall be concocted at the various branch offices of the 
at such other places as may ce specifiec in the notice 

tc In clause 19.2.1 on the cate 'anc cunng the hours 
in the said nctice.

csiict pacers snail oe succiiec tc the branc.n seccetanes by the
genera I secretan/. 'i ns .ssue tc be voted open shail oe s e t:forth
clearly on the bailct pacers anc suen pacers shall rtet contain any
informs,ticn by meams of whicn It will be pcssibie tc Identify1 the
voter.

Ballet bexes shall oe inspected by the scrutineers and seale<c by
the oranch secretan/ In their oresence prior tc issuing of bailct
pacers.

One oaillct pacer only snail oe Issued at the piace anc curing th0
hours fiixec for the taking of th<e bailct tc each rrtember of the
branch who Is entitled to vote.

each voter snail, in the presence of the scrutineers. be Issued with
cne pac:er which he snail thereuccn ccmclete. fold and deocslit in
a cental ner provided for the ourpese.

■Ballet capers snail nct oe sign.ee or marked in any ,vav acart firem
* l-< ~ rv-i ' r-'iiid moi,< required tc oe mace by a memcer in recc rding his vCtd.
Papers searing any other marxs■ shall oe regarcec as sociit anc
shall nc t oe ccuntec

On com cieticn of a ballet or as seen as ocssible thereafter the

(



result thereof in respect of each branch be ascertained by the 
scrutineers appointed for such branch in the presence of the 
branch secretary and made known to the branch executive 
committee which shall Immediately advice the national executive 
council.

10 Eallct boxes shall be inscected by the scrutineers arc sealed by 
the branch secretary in their presence prior to the ;ssue of ballet 
papers.

11 Eallct pacers including scciit pacers, snail be placed in a container 
which shall be seaiec after they have been ccuntec and retained 
by the branch secretaries for net less than 3 years.

The national executive courcii may cecice that a costal oailct of 
members be taken in which event the ballot shall ce ccrcuctec in the 
following manner:-

The general secretary snail send by registered 
member of the Union a bailct pacer anc a stampec ; 
envelope marked "Eallct". The bailct pacer shall on

cost to eacn 
no addressed 
completion be

insertec in the envelope creviced for the purpose which snail be 
sealed and posted sc as to reach the general secretary within 
three weeks r'rom the cate of descatch from head office to such 
member. On receipt cf such s.nveicces. the generai secretary shall 
immediately place such envelopes in a sealed bailct box.

Two scrutineers snail be appointed by the national executive 
council to ascertain the -esuit cf the bailct. The bailct box snail be 
ope.nec anc the bailct pacers counted by the scrutineers in the 
presence of the generai secretary who shall immediately advice 
the national executive council of the resuit of the bailct.

The same procedure snail mutatls mutandis apply tc a pcstal 
bailct confined tc members of the national executive council cr any 
branch cr branches cf the trade union.

The national executive council may confine a bailct to the members of a 
particular branch or branches in respect of matters affecting the members 
cf such branch cr branches only end may . cn application cf net less than 
two thirds of the members of any branch authorise the taking of such a 
ballot in respect of such branch. Eailcts cf memcers of particular 
branches snail ce conducted, mutatis mutancis in the same way as 
bailcts of the total membership cf the Unicn.
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17.5 In any ballet conducted in connection with the any election the 
candidates, up tc the required number, receiving the highest number of 
votes shail be declared elected.

17.6 The national congress, the national and Regional executive councils or 
the branch executive committee shail be bound to take action according 
to the decision of the majority of members voting in a ballet.

17.7 Tne trade union shall, before cailing a stnke . conduct a cailct of these of 
its members in respect of whom it intends tc call a strike.

17.8 Notwithstanding anything tc the contrary contained in this constitution, 
members of the trade union shail net be disciplined cr have their 
membership terminated for failure cr refusal tc participate in a strike if;

(a) no cailct was held about the strike; cr
(b) a cailct was held but a majority of the members who voted did net 

vote in favour of the strike.

FINANCE

iU. i . z.

;3C TICS

The funds of the Union shall be apelied tc the payment of expenses, the 
acquisition of property and towards the attainment of the objects specified 
in clause 5 anc any such other lawful purpose as may be decided by the 
executive council.

The funds received by the general secretary on behalf of the union snail 
be deposited to its credit forthwith at a bank decided upon by the national 
executive council.

Payments, shail require prior approval of the national executive council 
and shall be made by cheque signed by the treasurer and any other 
member of the council appointee by it for that purpose, except when the 
amount in question is less than R2C0.00 when payment may be made by 
petty cash. In the absence of the treasurer cr the other signatory cheques 
snail in his/her stead be sioned bv a member of the National Executive.

Funds required for petty cash account, which snail be kept In suen a form 
as the national executive council' may have from time tc time determine, 
shall be orcvicec by the drawing of cnecues signed by the treasurer anc 
a member of the council appointed by it for that purpose: cr in the 
acsencs of either of them by a member of the national executive council 
appointee by it for that purpose. The national executive council shall 
determine the amount of petti/ cash cer month.
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18.2

18.2.1

18.2.2

13.2.3

Regions

Membership fees and fines shall be collected by the branch secretaries 
or such other perscns empowered to do so.

All moneys collected on behalf of the Union shall be deposited in the 
trade union’s banking account.

Details of the deposit shall be submitted to the general secretary shall be 
accompanied by a list shewing the names of members from whom 
collected, the amount paid in by each member, the names of memcers, 
if any, whose membership fees are in arrears and the amount or' such 
arrears. The statement shall also detail payments made ay members.

Erancres may apply the tunes belonging to them to the payments of 
expenses anc tcwarcs the attainment of the objects specified in clause
5 as may be determined by the executive committee, provided 
expenditure in excess of R500.00 snail not ce incurred except with 
approval of anc suciect to suen conditions as may be determined by 
national executive council.

18.2.: If any branch or recicn incur excenciture except as orcvidec in
constitution. tempers
expenciture was agreec to snail be jointly and severally liable for 
refunding the amount in question, provided that no liability snail rest on 
the memcers who at the time specially requested that their protest 
acainst the neurone of such excenciture ce 'ecorded in the minutes of
the meeting.

■j Q 7 / If any branch t 
devolve on the

18.3 General

18.3.1 Statements of 
branch shail c 
submittec to hi: 
council. Similar 
by the treasurer

13.3.2 In accordance

assets anc it III UGo wi . cti
Jnicn.

income and expenditure and financial position of the 
e prepared quarterly by each branch treasurer and 
s/her branch executive committee and to the executive 
statements :n respect of Union funds shail be crecarec 

the National Executive Council.trainee

with the provisions of 
Relations Act, 1SS5, the treasurer shai 
and expenditure and a balance sheet i 

m

of the Laboursection 98(1 )(b) 
prepare a statement of Inccn 
i resoect of eacn rlnancial ye

ending 31st March. Suc.n statements anc caiance sheets s 
and dealt with as recuired by the saic section of the Act.

til be aucitec
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18.3.3 No single Item of expenditure in excess or' one (1) percent of the tctai 
monthly income {other than the remuneration of employees of the Trade 
Union} shall be met from the funds of the Trade Union unless such 
expenditure is approved by national executive council.

18.3.4 Legal and ether professional expenses shall be borne by the Trade 
Union.

18.3.5 Stationer/ ana printed matter snail ce supplied to regions by the national 
executive council at cost price.

13.3.7 A member who resigns or is expelled from membership shall have no 
claim on the funds of the Trade Union from the date on which the 
resignation or expulsion fakes effect.
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The national executive council shall, 
congress, have the power to invest: 
a manner that the trade union stand

sucject to confirmation by national 
urclus trade union moneys in such 
tc benefit from the investments.

REPRESEN' ICN CN BARGAINING AND STATUTORY iUNCIL;

The national executive may at any time recommend that the trace union 
shall become a parr/ tc a bargaining or statutory council established In 
terms of the Labour Relation Act. 1295.

Representatives and their alternates snail ce accointec cy the national 
executive or Regional executive council for a national or Regicrai 
baraainina/siatuteny council respective!'/.

Representatives and their alternates cn a bargaining or statutory council 
may be removed by the National or Regional Congress, and may resign 
cn giving one (1) months' notice to the Regional or national executive 
councii or suc.n notice as may be oresenbed in the constitution of the

:urc:l concertc r r p r

.4 In the event of the resionaticn or lth tresentstive or an alternate
cr his :val by the national or Regional congress the vacancy sht
rilled by 1the Regional or naiticnai executive councii.

Represe ntatives and itieir altern siss'in ar) / structu t t r  i n  call a ct only with
express mandate from t h ̂ re lev;ant constituency.

Representatives or thei r al;ternates. acting ;n terms Of CJ3US6 a Q z. shsil
have full power to enter intc; acrearcs rt cn b;ehalf of :he :rsce union and
suc.n agrda rp 0 f- jJ 3 shall net C 6  SLibjected to ratifies tron by the nation ai cr
Recicnai executr./e ecuncii ncr cicrcresses

f



CHANGING CF CONSTITUTION

20.1 Any of the provisions of this constitution may be repealed, amended or 
added to in any manner by resolution of the National Executive council of 
the trade Union, provided that at least 14 days notice of any proposed 
alteration shall first have been given to branches. If within that pencd a 
branch demands that a ballot of the whole Union be taken on the matter 
such a ballot shall be taken.

20.2 No amendments or alterations snail have any force of effect until certified 
in terms of section 101(3) of section 9 of the Labour Relations Act. 1SS5.

WINDING-UP

The trade Union shall be wound up 
prescribed in the constitution not less : 
members of the Union vote in favour of

if at a ballet ccnductec in a manner 
:han three-fourths of the total number of 
a resolution that the Union be wound uc.

If a resolution for the winding-up has 
:s unable to continue to function the

seen casseo or :r ;cr any 
following provisions shai

Union

(a) The last appointed president of the Union or if he is net avaiiacle. the 
available members of the last aepemied national executive council of the 
Union snail forthwith transmit to the Labour Court, a statement signed by 
him or them setting forth the resolution adccted or the reason for the 
Union's inability to continue to function, as the case may be, anc request 
the Labour Court to grant an order in terms of section 102 of the Labour 
Relations Act. 1295.

b(!) The liquidator acccintec by the Laccur Court snail cail upon the last- 
appointed office-bearers anc officials of the Union to deliver to him the 
Union's bocks of account shewing the Union’s assets and liabilities 
together with the register of memcers shewing for the twelve months pner 
to the date on which the resolution for winding-up was passed or the date 
as from which the Union was unacle to continue to function, as the case 
may be. (hereinafter referred to as the date of dissolution), the 
membership fees paid by each member and his address as at the saio 
oate.

(ii) The. Liquidator snail also call upon the said office-bearers and officials of 
the trace union to hand over to him ail unexpended funds of the trace 
umcn arc deliver to him the trade union's assets arc documents 
necessary in crcer to liquidate the assets.

The iicuicatcr snail take all necessary stecs to icuicate the beets of the trace 
union from its unexpended funds and any ether monies realised from any assets
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frcrrt the trade union, and if the saic runes and monies are insufficient tc pay ai! 
the creditors after the liquidator's fees and the expenses of winding up have 
been met, the order in which creditors shail be paid shall, be the same as 
presenbed in any law for the time being in force relating tc the distribution of the 
assets of an insolvent estate and the iiquidaters's fees and the expenses of 
winding-up shail rank in erder tc preference as though he were a liquidator of an 
insolvent estate and as though the expenses were costs of sequestration of an 
insolvent estate.

(d) After the payment of aii debts in acoorcance with clause (c), the remaining fund, 
if any. shail be distributed by the licuicatcr amongst remaining the members of 
the trade union members shail be awarceo a share in prcccrticn tc the 
membership fees actually paic by rim in respect of the tweive(12) months 
immediately preceding the said date.

After the payment of ail liabilities, any assets that cannot c 
accordance with the prevision of this clause shail be reaiiseo

cispcsec of In 
'V the icuicstcr

ano all proceeds paid tc the Commission 
Arbitration (in accordance with section 103(5'/

■‘or Ccnciiiaticn. .Meoiaticn ano 
of the Laccur Relation .Act. 1995'.

i he liability of members shall ter th< 
membership fees due by them to the

ourpeses of this clause ce incited 
nicn In terms of the constitution as

date of dissolution.55
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